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Abstract
This research was qualitative research. This research aims 1) to study factors that

affect the success of ISUZU Engine Manufacturing (Thailand) Co.Ltd. by Human Resource
Development. 2) to study of system of Human Resource Development of ISUZU Engine
Manufacturing (Thailand) Co.Ltd. The key informant is Human Resources Manager of ISUZU
Engine Manufacturing (Thailand) Co.,Ltd. The data was collected by in-depth interview, and
research document.

The results revealed that 1) the important factor that affect the success of I1SUZU
Engine Manufacturing (Thailand) Co.,L td. by Human Resource Development is employees. 2)

the formation of successful human resource development are team work and positive thinking.

Keywords: Factor of success, Human Resource Development, ISUZU Engine Manufacturing

(Thailand) Co.,Ltd.
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