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Factors affecting positive thinking in the work of teachers

And education personnel: MIMIC analysis.
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Abstract
The purpose of this study was to develop and validate the model effecting positive

thinking in the work of teachers and educational personnel and check the consistency of a
causal created with empirical data. The teachers and educational personnel. Under the office
of the district people 7 secondary 400 using random several steps, the instrument is a set of
standard deviation 5 level. The data were analyzed using MIMIC. The results showed that the
model was consistent MIMIC developed following the hypothesis is consistent with empirical
data. The positive thinking in work consists of organizational commitment and work happily.
The factors affecting the positive thinking in work, including being optimistic belief,
commitment and patience is the effect size was 0.41 0.30 0.18 0.09 and respectively. By the

factor 4 can together explain the variance of positive thoughts in the working 63 percent.

Key words : optimistic belief, commitment, patience, positive thinking, organization

commitment Work happy.
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