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Abstract
The exhibition was important business and affect other businesses in a wide range.

The effective of exhibitions focused on personal in exhibitions must have the appropriate
attributes. This article was literature review of exhibitions, project management, the concept of
coordination, the concept of performance and the characteristics, and this article aims to offer
a feature that people in business fairs and exhibitions should have, to provide a characteristics
that personal in exhibitions should have, to be applied in the human resources management
in exhibitions to be effective. The characteristics of personnel in exhibitions should have;
excellent in communication, multiple languages Knowledge, teamwork, great personalities,
Knowledgeable in communications technology, creativity, achievement motivation and moral

and ethical.
Keywords: Characteristics of personnel, Exhibition
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