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Abstract

Human resource management in the information age organization step through the
new era of orgnization approach in this article stated the definition and Importance of
educated human resources in the information age and view of six effective human
performances achieved organizational goal: continuous learning and commitment to learning,
openness to change and adaptability to flexible structure, creative and innovative, Teamwork,
information sharing and organizational loyalty & citizenship. Human resource management is a
major driven for the Information age organization and the age of participation lead to the new

era of organization.

Keyword: Human resource management Information age organization New era of orgnization

Human resource performance.
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(Human Resource Management in the Information age)
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6. nMsatuayuIINesdnIsuaznsuanoeniansiuaundniifvesednis Wuuuidn
masuIninetlummaevasusindslanaznisuans tondnwalvesninaudifidesdnislunisuans
Wi Wieasrsmnudita megsiilussdnindu quisluesdnis uazauduiusildudsunidu
A liduanuasindndsonsdns ssdmslinisatuayuuindnauluiuineg nmsduandnialy
psrmsfuguuuunginssunsimnusmiiotiomaelususiieg Andnaliuiesdng uenmionn
unumiiesdmsmenisly Wumsdiemde Tresdmslugithmne Tanusudedinlumid ey
anmseution annuanndu unisuansoonineiduauadaslavesmidniuies (Organ, 1988)
aundndiflussdnsminesiuda nafanssy AndnaulddefulfoR ieiwuinmdnualvosesdnis
(Van Dyne Linn, Graham Jill W. and Dienesch Richard M.,1994) lussfAnsaaansauwme 1Ay
manslsminnusssiieaduamdnuesesdnis uazilanuivinveulunnizes luannundeud
Fudourasgransaumeil yanaansnaiunnuidnfidemanssnuiuaudiiudues yanatuasdns
Fwvsaeuliduaudndis vesesdnnslé (scan & Naktiyok, 2005) Msuandean dansiduaudniia
Y9909ANT TNANIIINMITBsANsuaAReendsnsatuayuyanalusuiieg Truimtnam uasddama
TiAnnaswelalumsinudnie mneiddoidesmssuinsatiuayuainesdnsiidmadesuuuy
m3uansganneensual wazanuienelaluau wudisedunmssuinsaduauuainesinisdwanionis

aa

wangean1ee1sualluu wagauianelaluau (318U, 2557) FeildnSnaren1siluaundnfifves
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