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Abstract

This paper aimed to (1) study and review the basic knowledge about concepts,
theories, researches and proposal forms of model developing leader to enhance creativity; (2)
propose framework of model developing leader to enhance creativity. The study was based
on reviewing the relevant literatures and found the model developing leader to enhance
creativity was very important to the organization in helping sustainable growth and survival in
the rapidly changing world. The study found that the components of creative leader included;
Imagination, Flexibility, Vision and Problem Solving. The framework of model developing leader
to enhance creativity included; creative motivation from the organization, supervisor and co-
workers, autonomy opportunity, sufficient necessity resources, trust and encourage creative
working environment and providing knowledge of creative thinking process and components of
creative leader which included Imagination, Flexibility, Vision and Problem Solving. This helped
to develop a creative leader who have knowledge and skill which will help to enhance the

effective and sustainable creativity in the organization.
Keyword: Creative Leader, Components of Creative Leader, Model Developing Creative Leader
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o o o Y 13 Yo o v 1 No 1 a
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ANLTIANTNRI ke 4) N1sUURNSWNagYIouNa wanaInil 13n 1o 3597 (David A. Sousa, 2001)
MansInsdiuMsine & wminetdedfu seda leaguiiediussduszneuresnziinge
a¥assAlisioludl 1) afdean 2) w5934 3) Anwanansalunisuitaym wag 4) Anudaneuy
fondu Qum3u (Gottlieb Guntern, 2008) FiBsrmayiunzfihuazauaiiiasse
VTNmLfJuﬁU%ﬂmﬁLﬂwﬁm%ﬁﬁﬁmiixﬁuq& JuUses1uves International Creando Symposium on
Creative Leadership loastasdusznaunizuiidsaivassaliinusenauluie 1) useduanale 2)
Wertenl 3) aftdyan war 4 mudndelie Faldwadiedu Bedids # wismnes Ueanette P.
Parker, 2004) M@MT1913TAUNTANIUVIINGINENALITETUY ALATN LagHo1UIBNITAUINITANY

¥
[ d

2038y NdAgdufvdionves 3 wea vewsud (TauninuAneaineassa) uag ann 3 Jnude

e

grunensrudiinUszaunsaliv@naiunisaen wazilusesmansnnnsdlu umivendenaeidesun
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it 2) Anudangy war 3) anuausatunisunlamn Tuvaei daun wassa (Alma Harris, 2009)

grwgnsAugiauInzgilarmansnsdaatunsdnyluuminerduasuneulviviausiie iy

e

amziidadassaililinudnuuzudazdunisnssyhidvwasensiudouutas wazléagy
osdUsznounmzfidsainsassdliindsenouludie 1) enuBangu way 2) enusimie uenaini
mans1asdlnesd Auannl (2553) TeliimugiAsafuesddseneuvesnzdinidainaassdin
Usgnaulusng 1) msAnideliasizi 2) mathmswasuulas wag 3) Jupunms

o a

INMSANYIVDS AnANIEYAN UJIUS (2555) Inen1sdunsigriesdusenauvesniizgings

asvassnandnimnisuazinnsAnwnsluyseimaAlazaalsend nui1edAUIENauYeIn?

ee

a £Y L4

a¥19a33A% 3 paAUsznav laun Juau1n1s (imagination)  A1uBaAne (flexibility)  wagidevial
(vision) Bsaeandasiu uaad uaz AaBIad (Casse & Claudel, 2007) fildaguasAuszneuveintie
ABeas1sassAlumiede Philosophy for Creative Leadership laua 3uau1n1s (imagination) wae
anuBangu (flexibility) sauvtsiidiundofuaadnvmurresnnieiin Weadeassdlilunddede

“Developing Creative Leadership” v81 U15ALnes way wniuns (Parker & Begnaud, 2004) &

Usenousiy duviad (vision) audaneu (flexibility) wag aruatansalunisundaym (problem

solving ability)
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1.3unUINTT (imagination) X X x| x |x 5
2.au8angu (flexibility) X X x| x x |x |x |7
3 AdeviAl (vision) x | x |x x| x X x |7
4.amlgya (intelligent) X x| x 2
5.aul319la (trust) x| x 2
6.4530UAa1a (inspiring) X 1
7.n3uAdgyin (problem solving) X X X x |4
8.4593419 (motivation) X X 2
9.AuYNMY (challenge) X 1
10.yadnAm (personality) X 1
11.auugeie (credibility) X 1
12.M3AARUUTNTUY I (critical X 1
thinking)
13. MSANTIIATIZYA (Analytical X 1
thinking)
14.n5Uf Rz viouNa (reflective) X 1
15. thnsidsuuyas (Change agent) X 1
16.731ATEle (collaborative) | x 1
17.n3AnAuddlmle (inventive) X 1
18.USTIULTIVIN (positive culture) | x 1
334 4 2 1 3 3 4 4 4 3 2 3 3 2 3
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nswAdeymn

(problem solving)
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@juémiﬁﬂmmma%ﬂ\‘iﬁiiﬁmmma (The International Center for Studies in Creativity-
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a £ a
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motivation) A1A5LE3dn (depth knowledge) uaran1wuIndesuuuLda (open environment) Wil
mzanwndeuLuuila (open environment) ¥iliinsuanseeniidaszlidafnfungszidou
fauimiglumsdndula fanulinddayaains waefinsseuiuuszaiiuayuniudalg s
Audase (freedom) AUYITNIY (challenge) Aut3919lA (trust) wag nsatuauuauAntma
(idea support) m1U31898n (depth knowledge) LﬁumiLLamaaﬂﬂJaqQ’U%miﬁqmiﬁmmﬁm%w
fusraunsal wardvinwrlunisviiau vinlvliusegelanielu (intrinsic  motivation)  d#iAn1auay
faanglumsvhauiidaiu famnuiter Saranuslunsvhau Gedinigad Uiwus, 2555)
uanaIndl ann1sAnwIves §9a91 dedarsn uazamy (2543) IFoennsimuIndngns
Anousuiitelddy aiunudnvaziuauAnaisassrdvsuindnuanfumaluladwsz eandn

nszuasvile lalauensaukuIANNITTRUINANEATHNBUTHINBIES AT NANAN YL ATUAIINAR

aw o a
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AU Tadns (Karen Tilstra, 2012) inan771 lsaSouniseanuuuanium e donaaunasn
(Stanford University’s Design School) \JushegrdlunisiiviemeasinisesnuuuanuAnaunsai
MsaoUNTEUIUNSARaEsasIALAYseRnLUUANLARESHIHTINAN iFeuidednunTundngns
Hagiuegld  mseusuindnwlunszuiunsinaieassdfiiondn “nszvIumsesnuuuAufn”
(Design Thinking Process) (Brown, 2009) Juisnisuesnwnsislunisundem lnensienlalaly
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Wity uenanll w15iwes (Scharmer, 2009) Tinnuiuitaaduadinisaeunsimugunfieln

Yo aa =
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adsassftu asdnssududoslimsduaiuenuadisassdanesdng wandhau uazgdaney Sn1ada
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