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Nurse Residency Coordinator: An Important Role for Professional

Nursing Development

Chanya Thanomlikhit' RN., MNS.
Pataraporn Kheawwan® APN., PhD.

Abstract: Developing post-baccalaureate nurse residency training program to educate
new graduated nurse to be a proficient nurse within short period of time is a challenging.
Thailand Nursing Council has developed nurse residency training program and encourages
organizations nationwide to implement the programs into practice. Nurse residency
coordinator has been identified as the key to the success of implementing the nurse
residency training programs into practice. This article discusses the lessons’ learned
from experiences in taking the role of nurse residency coordinator at King Chulalongkorn
Memorial Hospital, the Thai Red Cross Society. The contents focus on describing the
clinical nurse educator who has been taking the role of nurse residency coordinator as
identified by the Thailand Nursing and Midwifery Council. It is expecting that nursing
organizations in Thailand could apply these information and experiences in planning the

implementation of residency training program into practice.
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preceptor
= L v dl
- LgURINGALLazdINTaNIFDU 540 2340 240 2520 240 1080 1160
- Waunangnsuazasndamssaudniy
240 1,620 240 1,200 300 600 700
unit-based CNE/preceptor
- USNIMIINMINANGHS NRP Uazvanges
720 180 - 480 300 600 456
Preceptor/CNE
- mydauluzuGaulinunangas NRP uaz
. 150 180 - - 60 - 130
nangasPreceptor/CNE
- mssounulaamsld simulation 880 750 - 540 - 960 782.5
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preceptor ANLAEN Tunmszms
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v - 120 - - - 480 300
preceptor TNLAEN UBALIANNANS
- M3A0AUTTAUNUNURINIIVD - HA N -unit-
P 110 240 - - 180 230 190
based CNE-preceptor LNa5sanSMwuas NRP
- MUIMITOMITDYS/FIUTYE NRP 210 1,500 960 1,740 3,000 960 1,395
- M3U95LAY training needs AN existing nurses 30 - - 240 - 60 110
- msdszliudussouzwenualvnunu
. . . , 30 - - - - 180 105
waluladiuazuinnssumssnwen s i
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" y y : - - - 300 1,560 - 930
JUhe/a0undumNMITIDWaNNNUIBNU
M 3,011.67

106 NsIMUFuAMIweIauasIHNIATIA Ing U7 5 AUl 2 nangiau-5unAN 2561



YT OUANATE WAZANINT LHEINWIIY

P P! T oa & oA . o ¢ @
I3 MN 2 ﬂﬁzmuﬂiﬂmmasﬂﬁmﬁuLﬂuuﬁ‘ﬂmamam}m NRP coordinator Uszan@ugwmuIaI

U

@enaanswena themswenuna lsawenuayrhaensal (6a)

nan (i)

NI 0.0, .8, 5.,  N.0. NN, EYNOR . 4
ALRag
60 60 60 61 61
4. ONNIBNAUINIU
- M3 journal club Uuvagthe - - - - 300 240 270
- msfudu/msfnmuneniddediehanldly - - - - 540 540 540
MIWAUNIY
- msfdusmlumsiifeiewaunny - - - - - 60 60
Ee}Y 870
ERFY 9,730 11,340 6,360 9,900 12,900 16,730 11,160

NNINTHT 2 WU NRP coordinator U7 1T
NUBNMIULALM IR AU AN NEIN YIS
AN mﬂ‘f;qﬂ (1988 10,341 Wil/Liaw) 59984
s MugMwLazaNNUaaany (\@e 4,550
win/teau) arudjudnisweiuia (1238
3,011.67 WH/tHDU) LaLAIUIFL WA UINIU
(10de 870 Wil /dew) museu Taewulug
3°mmmazm‘sﬁmmmmL%'mmngmm'éﬁnﬂgu
d1u1ne NRP coordinator Tamaiulvelums
‘ﬁu ward #0UNUIANU new nurse/CNE/ preceptor
1NLGEs MIVINIIAMIYDYA/FIUDNA Waz
mMadsundngasuazaiedanisdeu (1ads
1,455,1,395, uaz 1,160 WI/HaU MuaIaU)
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