LN N%1 T g1 81T WU aI NI UV TH
AINANTZNINA1TITUFHU

UATUNS ITINUEN WeLN. (MINENIBITUJUATNZY)
2195 AN 5U.4. (MIUSMINTNENNINYYE)
NTIA5 E9EI0° WeL. A, (MswenuanzUiingneu)

AuUNWS uananysal’ Us.a. (ManmnnsneInsuywe)

[ ] v v v ) a ) < L

unanda: duneinmhlumeadnessnenunaingn Wuanuznidulums
ANMUKUTTNANNAMINNRINENNAINTWUGAYAAALNDFIINTOUTEFUANN
duFalusenuzasautas unanui hiaue 1) wndadefudumeanumimi
lusganFnuaaneninadmndn dnansensnassagy loswwegiiduhngms
wadauaniy 2) JUuuuanumavihluaaadn Zeimstvuali 3 duuu de 3U
wuuaudn Yuuuanianvuaiate waz sUsuuguinu loaluudazgduuuiivad
wasdatdanuanaeny 3) Uselagzaadumannuin luaeedneeainngnis
wasauauey HaldnausslasiaaniadnsnsweIuIa LazaaneIuIaITIN
Y 1a va v v 4“11 LSI o dy I 4 Y o o
HUfuGnuld uaz 4) unagluazdaauauus laaiiipmmheuei udamsidmsu
WENUAINTW N amMIWanauaIadumIanuiIvihluseadn Fansil
anunlangnassazdielinenaingnaansamruaukumsiaiEun ey
Maihngeau feliiimadanlumsaedulanazufidnumuenuaiialuae
nZnzatautas tiaanuiisnela uasaeglussuuzaamasglasgndszauany
5 < v

fisadaly

iJﬁm5nﬁtlﬁu”ﬁnﬁwy?uvmzasnvm@aﬂﬁn’bEt 2563;7(2):110-118

mdan:  anuanihluseandn JUuuuanuiNIMINYeeIEn wenuaIggw

"WinTYIMTNEILIATINIYAIT NBINITHEILIA BINIAANTENT NATITUGY; HIUAAYOLNAY: Email: nakarin@
moph.mail.go.th

AN neyARaTIYMTINMY AN IUAMLATTUMTTITIFNITNAI Bl

WeIIATVIFNTIIYNIT TNOIRINGINAYTUTIFYUTT 99 IAUUNYT AR WeTYIAMANT ADITUNTLUTUTIFYUR
"g?}?fmf@m WIZAIUMITHEIYIA ABIAITHETLIA AN INYSANTENT AT ITURY

Suiisuuman 7 WOAINIEU 2563 Sudiudlvumaaiu 31 Suaaw 2563 SuneuFuUNAW 31 FUIAN 2563

110 NsIMUFuanwenauasnIueaIIalng U7 7 aUui 2 nangiau-5unau 2563



Mﬁ?ui’l{ fpsimum uasAme

Career Paths of Nurses under the Ministry of Public Health
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Abstract: Career path of professional nurses is an essential knowledge for nurses to
make the career plan in order to be success in their own career. This article presents: 1)
Concept of career path in nursing career for nurses under the Ministry of Public Health,
especially for nurses who are civil servants; 2) Model of the career path comprised of
3 types, traditional model, open or network model, and dual model, which each has
both pro and con; 3) Usefulness of career path for civil servant could benefit for both
nursing organization and for nurses themselves; and 4) Summary and suggestions.
Contents present in this article are the essential knowledge for professional nurses who
want to develop their own towards the career path. To be knowledgeable in career paths
will help nurses making the right decision to develop the certain career plan of their own.

This will lead to nurses” satisfaction and retention in the public sector system successfully.
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