MSUSUIUASUMO:WUNENHSUWUSHNISAMIOUAUWENUNAEINED

Changing leadership Styles for Nurse
Administrators VWho Working with 4G Nurses
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Abstract

Advanced communication technology in 4G system nowaday creates gaps between
nurse administrators and new nurses or “4G nurse”. This article aimed to help nurse
administrators have more understanding 4G nurses’ characteristics who will be a vital health
manpower in nursing profession. They will be promt to improve the profession under rapid
change in society. Helping and caing behaviors of nurse administrators would help 4G nurses

to adapt themselves to working environment and have a good role model in working.
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