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Abstract

A Nursing Mutual Recognition Agreement (NMRA) results to increase nurse migration
among European (EU) countries. Different proportions of the migrant nurses among EU countries
are based upon the differences in salary rate, cost of living, geographical proximity, customs,
and regulations for foreign employment. The migrant nurses under NMRA regulations have to
overcome with new language, customs, scope of nursing practice, legal and rule. The main
problem of migrant nurses under NMRA is language barriers. The foreign nurses could handle
pasic communication, but their understanding and vocabulary is more limited than people seemed
to realize. That leads to miscommunication between the nurses and patients. According to the
situation analysis in EU countries under NMRA, the authors provide many recommendations for
whom to develop mechanism for Thailand to reduce negative impacts that will be occurred from

NMRA in Asean Economic Community.

Key words : Mutual Recognition Agreement, Foreign nurse, European, Asean Economic Community
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Belgium 120,004 4,015 (3.3%) 2005 European Migration Network
Denmark 81,912 5,109 (6.2%) 2005 Danish National Board of Health
Finland 84,077 274 (0.3%) 2005 National Authority for Medicolegal
Affairs
France 461,503 7,058 (1.6%) 2005 DREES, ADELI
Germany 678,313 25,462 (3.8%) 2005 Federal Medical Association
Ireland 61,291 8,758 (14.3%) 2004 An Bord Atranais (Nursing Board)
[taly 334,178 2005 IPASVI
Netherlands 242,549 3,479 (1.4%) 2007 Big Register
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wnaaRu: OECD (2008) wae Buchan (2003) 81911 Dussault, G., Russo, G., Assuncdo D., & Fronteira I. (2009). The
nursing labour market in the European Union in transition, p245. Retrieved December 15, 2011, from http.//bcdmi.
co.uk’EMEA/WHO/PolicyDialogue2009/Venice/Scoping%20Paper Dussault%20et%20al_6May09.pdf
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Country Gross Currency  Net monthly Cost of Compulsory  Weekly
Monthly Job nominal living (USD) Deductions hours
Income (UsD)
u.sS 4,061 dollas 3168 1000 22% 33
UK 2,092 ponds 2782 1240 27% 35.7
France 1,820 euros 1868 1161 0%
Germany 2,468 euros 2244 1130 27% 39
Austria 2,449 euros 1684 1095 33% 40
Italy 1,817 euros 1629 1042 28% 36
Portugal 1,233 euros 1199 890 19% 35.8
Poland 2,916 zlotys 563 604 32% 22
Latvia 308 lats 397 444 28% 39.5
Czech 18,048 korunas 582 622 23% 38.6
Republic
Lithuania 934 litas 203 513 27% 40.7
Romania 1,105 new lei 268 505 30% 38.8

URaT: Worldsalaries.org (http.//www.worldsalaries.org/professionalnurse.shtm()
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