408

mmssiz/unm:wmmamaﬁi
FACULTY OF NURSING

NSWCUUNNSOUAUSSOU:ODWEIUNAIBIBWNEUDIUIDBNSSUEDAL NSCURNUN
IsowegnunaauIGows:1I9NaNNFUUKISIS SoKIaaNn
Development of a Competency Framework for Registered Nurses in Social
Medicine Department: A Case Study of Somdejphrajaotaksin Maharaj

Hospital, Tak Province

GIZPY wINRTENA * Supattra Chaemtrakul *
LWSUS?jﬁEj ﬁm%iyqa ** Petsunee Thungjaroenkul **
nadn DAYIAYRAT ** Kulwadee Abhicharttibutra **

unfnge

aussouzlumsbivinsguamluguruiiausiluegrunndmsunerviaivnlunguauawnssy
e msdnuiBefamnil fingusvasAliiemaiauInse UaNsTaUE NI IR TN TN NEuNLNYNTTEIAL
Tsanguiaduianszidnndunmsy dwminnn laevszensd lduwiAnnisiauinsevaussauzves
Marrelli, Tondora, & Hoge (2005) NgNAI8E19UTENBUAIENEIUIAIVITN NAUUIVNTTUFIAN T
11 AUTidUEBNLUUINZILATENTINANIINTHEIUIAT LY 3 Ay teBedloflddunuimanilésy
nsnsadeulneinnandidiua 3 au dumeunsimusenoude 1) Msmumussunssuiiieates
2) MIFUAYANGIVIANFUIUITNTIUAAL 3) NITHAUINTOUANTIOULATUIIN kg 4) N1TMIATIUATY
pslomvensevaNTIauratUIg

nansAnwiaainyInTevaNsIauze MR N INNguIunNsTdIeL Usznouday 57
ngfnssusdenuanase Tnsutseanidu 6 du fo 1) nisduinisauawlugusy Ussnaudae 17
ngAnssuUstinnuaingn 2) maliuEmamenismeunakarnsinulsadosuluaaumetuia Usenay
$e 13 wonssutsdmuannn 3) nslifuinisunnsassluaniunenuia Ussneude 8 ngfinssuued
ATLANLT0 4) NM5dUInIsBentiou Ussnaude 7 wonssutsdemnuaningn 5) manuausifunig
undnszedoluuey Usznaudie 6 nninssutsdinnuanansouay 6) nisiaILaznsUsEiuRmaATH
nsneTUTa Ysgnaude 6 ngRnssuusdanuaans

AUSMNIVRINALWNYNTTUEIAY TSIneuiaaunanssi1mndunm sy Jamiannanunsatinsey
anssougiluldfumdunsssfiunansufdinuwareusimenuiaiv Inlulsmeua wonani
we I Inanansolinsevausousdlumsiannauedlifianautiimngauiunsufoauthiiseld

ANENATY: NTOUANTTOUY WEIVIATYITH NUIIUIVATINAIAL

* ngIWIAIIIN Isaneruannsusy

* Professional Nurse, Buddhachinaraj Phitsanulok Hospital, moonless4545@¢mail.com
o Hrgmans1975¢ Ay WeIUIAmIanT un Ineraeidelvl

** Assistant Professor, Faculty of Nursing, Chiang Mai University

JunSuunAY 5 wnsIAY 2561 TunuAlunau 9 weney 2561 TuRauSUUNANN 6 F9Au 2561

wgnunaans UA 47 aUuR 3 nsnAU-AUENYU W.A. 2563
Nursing Journal volume 47 No.3 July-September 2020




Development of a Competency Framework for Registered Nurses in Social Medicine Department:
A Case Study of Somdejphrajaotaksin Maharaj Hospital, Tak Province

Abstract

Competency in providing community health service is crucial for registered nurses in the
social medicine department. The purpose of this development study was to develop a competency
framework for the registered nurses of the Social Medicine Department, Somdejphrajaotaksin
Maharaj Hospital based on the competency framework development model of Marrelli, Tondora,
& Hoge (2005). The samples included eleven registered nurses in the Social Medicine Department
chosen by purposive sampling and three experts in the nursing field. The instrument was an
interview guideline validated by three experts. The development process included: 1) reviewing
the relevant literature, 2) interviewing nurses in the Social Medicine Department, 3) developing a
draft of the competency framework, and 4) content validating the draft of the competency
framework.

The result of the study revealed that the competency framework of the registered nurses
consisted of 57 behavioral indicators which could be divided into the following six dimensions: 1)
health service in the community comprising of seventeen behavioral indicators, 2) nursing services
and primary medical care in a hospital comprising of thirteen behavioral indicators, 3) obstetric
services comprising of eight behavioral indicators, 4) home visits comprising of seven behavioral
indicators, 5) infection control in the community comprising of six behavioral indicators, 6) quality
development and assurance comprising of six behavioral indicators.

Nurse administrators of the Somdejphrajaotaksin Maharaj Hospital can use this competency
framework as a guideline for developing performance appraisal and training the registered nurses
in the hospital. In addition,the registered nurses can use this framework for self-development to

meet their required job functions and qualifications.

Keywords: Competency Framework, Registered Nurse, Social Medicine Department
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