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Abstract

Nurses’ organizational commitment is an attitude that benefits the organization and
positively impacts their work performance. Psychological safety in collaborative work contributes
to fostering organizational commitment. The purposes of this descriptive correlational research
were to study psychological safety and organizational commitment, and the relationship between
psychological safety and organizational commitment of nurses in tertiary hospitals. The participants
were 119 registered nurses selected by multi- stage sampling. The research instrument included
the Psychological Safety Scale and the Organizational Commitment Scale. Data were analyzed by
using descriptive statistics and Spearman’s rank correlation coefficient.

The findings revealed that nurses in tertiary hospitals perceived a high level of psycholosgical
safety (M = 5.15, SD = .75) and had a moderate level of organizational commitment (M = 3.30, SD
= .39). Nurses perceived three dimensions of organizational commitment at a moderate level,
including affective commitment, continuance commitment, and normative commitment (M = 3.38,
SD = .52; M= 3.18,SD = .72; and M = 3.34, SD = .49, respectively). Psychological safety and
organizational commitment among nurses in tertiary hospitals had a moderately, statistically
significant positive correlation (r; = .316, p < .01). Psychological safety had a moderate and
statistically significant positive correlation with the affective commitment and normative
commitment dimensions (r; = .342 and r, = .355, p < .01, respectively).

Nursing administrators should cultivate psychological safety among nurses by developing an
organizational culture that embraces team collaboration, thereby enhancing nurses’ organizational

commitment.
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lsanegruianiegil waniawmile lusudsnlauazsuussvingiunudt danuduiusiBauinlussiuuiu

1 = o U aa o o % % a
nased1eiitudAtMISEnaA (o = 342 Uag ro= .355 , p < .01 Mua1Ru) Auaulasndenadnlalas
AuEaiuyniusesAnsitunsAsegnud lfiaauduiusiu (r = -.029, p < .75) luvuginiuaiy
Uaensdensdnlanazanudaduyniusossansinesiunudl dauduiusideuiniussauiiunansegig
idAYNNEDA (r, = 316, p < .01) AIANTNTN 3

a | y . .. ! Y] a = o
A1919% 3 A1 Spearman’s rank correlation coefficient s¥nasAILUARAABNISIRlALAEAINE AU
wnusipasrnsduuniluseiusazlaesiu (n = 119 Aw)

Spearman’s rank

Aauus correlation (ry) sERUANNEUNUS
ANUUARAfENInla
srunnaBesiugnstusudnle 342" Uunans
sunnaBasiuynifusunsased -.029 Lifianuduniug
suruBasiugniusuussiagiu 355" Urunang
srunnuBasiugniulag s 316" Uunans
**p<.01
nseAUTeNa

1. fuanuuasadienminlavameiuialulsiweuianfegi

nan I satnun eI INUlsIme UIanfell lwanawie enuvasadenidnlaly
sedugedafuussenansvheuiinuluiuiifianssourgs (Cauwelier, 2019) sisfionaidiesunainlu
Uiunlsamenunanaegifulevisatvayunsnenslunsiauiiduszuu wlevionsyhauduiiug
Farau FudaunuiauIynaInTny training needs MIdaLaSIRILNAMETTIITE5TTL TnsnTIaBey
wihanudiiefunsulgmvthaunasleniaimuisiig g saenauuleuny 3P Safety Feazvioulidiud
fuimslimnuddyiuanuvasnssvesyaainslunisiau ifisaustestusunsefiiniusianie
Wit usdsaseuaguiangislavesyaainsdie

uanInfinan1sidedanudn nerunadivinauiusulaeilenaniefdindinlunisuansaiiy
Anufiu aunsnefune Yinwmuumadludniuldidu orafuniswandiifuimeiuiaiisiuddn
ﬁumLLawaamﬁaﬁ%S’auiémﬁu (safe to learn) (Clark, 2020) visomsnaauiielideads nevauss
AufaINIsuarTIBEedetunasiy Auing q wardenreyuuldi newadienuidnuaenderie
shlafiaglmnugnemde (safe to contribute) (Clark, 2020) wish TalsinnseensunaziUalonmalile
vinuzlazaNaInIafievreiusazay viieenananladntnieinnnniiaimis Gesaz 56.30) vos
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A a wa a av a wa i X o § v a 8 J ua
werranuianululsmenvianfgiuy YfuRouanuiund 10 Yuld vlilienvaivauudnneded
Uszaumsadlunisvinusiudu ernulingda sudleusslvinisatvayusenineanndniiy Famgingsy
A9 9 wanidwmagegasieninulasadevndslanuuifnues Wateundu Ussneuiuneuiadiulng
fongluyae 21-30 U agluginauiusisdud (Generation 2) (Areekul, 2019) MiulnTusniauiu
wialulad Ansa ving duwswalieudulaluswes Jsndrdaanduanseudniiu Fuludnvuiauyes
yaranidAuUaensienadnlags (Edmondson, 1999)

agelsfinunalfanudn neruiasuiinmnuAniunienisnsgriuisegisensgnuiasainii
wansbidtutiennudaeadeluaunimeaatusiiued (safe to challenge the status quo) (Clark,
2020) veang1uradlliunnidiesme Fudugaiiuszusiign fonvaziiinanudsslunsiiujduiug

' I Y a [ = Y] v X v . & A

serinayana e1aneliinauliiinlaniennudaudeduls (Soponpatima et al., 2023) uonaniliile
ARAIURANGTIRN NEWIARIINGINTANL ANWTORANTENUNNNYNLY BIUARITINEIUIATNTTUS
anudaendelunisagsauiu (safe to include) Sadidos BnnalieujuRusiudunniussesiaa
g1 Aeafldimnienunaiiianainazinadelfisienuegislstne Taonvdmalinudslalunis
FIBUANUHANAINANAY AINANTENUABAMAINNIINITHETUIAkAEAINUABAS BRI danndas
LY = Y LY PN ! o a IS
AUNISAN®IYee oNmaty wazauy (Appelbaum et al., 2016) U711 AMUUasAAeN193nladl
AMNENRUSAUANATIaluNTTIBIUAMURANAITILARTU (r = 31, p < .01) lnalllonudasnienig
I9l9EaTU NITIBNUATNIRANAIALATANN N TRAR UL WAl

a

2. avwdadiugniusisnsAnsvesnenualulsswerunanaogd

FuauBasiugniusisesdnslnesy

neddenummEnsugniusiessdnslnnneglusziulunats Anseildinoradesnaniady
fusguazUszaunsal wenunadiulnaifiongeglugis 23-40 U (ade 36.50 V) fisves nmﬂgummiu
Tssngualade 13.56 U LLﬁ”IUM@NU’JEJ{]ﬁ]ﬁ]Uu 10.30 U ilvimenuaiifivinusuazanssousganguil
(Benner, 1984) mmﬂumaamsmammmLLiamuSLumamUsumeaqLmsuzyﬂuamumimmimmLmau
YAANITMIFuAYA M Ssenadaalineuiaiiusegslaiidesnisiudeuy (Hengthaveesapsir, 2015)
maﬂﬂﬁamﬂéﬁummaudﬁﬁmmmmuﬁqﬁu nniladfanandinsdiuenadamasionnudasiugnitusio
osfnsvasneualunguil

aulnla

na3senuanudnsugnitusessdnsiuislesglussduiunans neraidnduidivesesdns
aagifle uazynieesdnslusnud uidswnanugulunsiang waeddmuteslunsindulalubes
dity mniimadenniedelaueiinnianesnsdufindeuiiazareenainesdingt sraiffosninaisvau
fintfnuazanuiieaanmsguagUisifinudssgemuuiunvedlsametuianiond

AUN3A9DY

nedTenummEnsTuynitusionsAnsfumsatey egluseiuuiunans nenunadluguidRe
sufeianausylovy anusiuas wazatafinns wingurauisdutesimndadulaateenlaid
ansenuURUTAn uavesdnsdufionnarlinansuunuiviadion uarlugafivia dedenueeularviiling
Lﬁﬁ’]ﬁﬁamadwﬁu L@@I@ﬂﬂﬁiﬁwmmaﬁmqLﬁaﬂmﬂ%u%qa'1fﬂﬁmalumﬁmﬁu%magj%%maam]’m
99ANT (Preechakoon et al., 2021)
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AUUTINIAGIY
NAIIYNUAIUER

C% 1 3

unWusoaIdnIfuUITing uagluseaiulunas lsaneuianfegiiluy

6 o

i
doviridaau wazUgnilerndonssing nerunaduintnanusuiageu sauis

9IANTNANTTOULES 17

NNSENTNNN9IndTn $8nD9995n NAcIRNT waluvuzRgInurInlasuTatauafn NAnsSauUdey

Y
%4

1 I a a ra a = a [ . g v o (% [
J1U IWEJ‘LIEN’ML‘UUE“{\‘WmﬂG]ENLL@SINNﬂﬂﬁﬁJﬁiiﬂJ Fa3oulesiu Generation Y ‘Vli%ﬂ'l’]llﬁ??"liylﬂU

Y
Id

AMBULNUEY Tuudfntluiivesdiies danueanulesuazAnuennsau (Netham et al., 2014;
Taiwong & Chitpakdee, 2021)

3. anwduiusszninianuuaesnsennsdnlanazanudadiugniuressdnsveaneiuia Tu
Tsangnunanfsnd

wa3senuanutasademsinlafinnuduiusmeuinfuanudasiugniiudessdnslinesiu fu
3la uazsuusing s uandlififiuinilensuiaiinnaidnuasndonisinlalusadng Jalunliidies
Sndestuynitusioasdnsanntu fisluudivesanuidnidesnisedlussdng (mnuBasiugniusosdnadiu
3nla) wazanuIandrilnduiieveusonihfiuazesdng (muBasugniiusiessdnssnuussiingiu) Jedama
Twenuiadianusidla uwlumsvhau egdlsfinnu wamsnuedsd linuaruduiusserinsaia
Uaensdemadslauazaudasiugnitusionsdnsiunsasey die1vavviouinuiunmsvianuvemenuia
Tuanmwindeuiifimnavinmegeegrasululsmeaniond o1afiladedudy o Alvdnaunniy
Anuaendemdnlalunsdndulavemeiuiainaseglusdnsselunialy

FaauauuzTunisdinanisideluld
1. fudmameamsngnuiamsaaaiunuianUasnionsinle lasnsaisiausssuosdnsiide
s veusulumnuuandng deiianan wagianaeaduunizou Wevnuumdumstosiusuiu vie
dioandeRanaraiiorafistuluouanesesdng mugfunisiauvinugmsdomsiiaduassdliinu
Tussdnsegnadiiu
2. ffuimsvnensnenunamsdaasulimeuialulsmeuianiend wanawie Wamudngiu

ynueasdnse 3 fufisduluyssdtuddey Téun

2.1 mnuBasfugnitusieesdnsiuiale TaemsdaaduusseinmanisiBeudidaning ada
anmndenfiatuayuliiAneudasnionisdsle duasuguan@in wu msdnnsanueden ns
duasunesnuisiganaluaniuivhau Welenaliyeainsiidusnlunsuansenudniuies
dndulasiuluFosdfy Weduaduliyransimnuidnimihsnunsoosdnslalinuddyiuay
Anvitunazdinuderiuluiiynaing sufsafuayuianssufiaisassdiiiowiuainennuandafuas
ANugulunNTa

2.2 mudnsiugnitusiessdnsfunisasey Amusulouisaireniuiunmisnisfuuay
wausglon afrssruusmeuwnuildusssn mngaufunssularannsaudiduiuesAnsduld wu
fuifeu afafnising 9 annruddnliuueutazairsanuiula arundesiulunmsihaulussdnssely
U Msdidyniisiidaieu msfvuavdninaeivieusemeansussgdfusemsilsdasas usssu
Dusiu

2.3 muBnsiugnituseasdnsdnuussingiu lnemsiasuasamsdndulafididsdeiiugiu
y"3935333 (ethical decision-making) Feliynansmilfimansenulusssrsniienafintuainns
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nszvimsensindulavesnues Nililiasnnnisdndulananganasiieaiiwussingiunauasdial
mhsnulianudigeis yrainsiinanugetulumieay

Foruauuzlunsiissadedely

1. msfnwiaadasnfensinlanazanudasiugnituiessdns lulsimeruiadsindu q 9y
L5amg1u1aumINeNds Lsaneunaenyy Lsangiuiaguau viiefnwiuSeuiisuaudasnienidnla
uazAuBasiugniudoosAnssenindlsmeanfegll waglsmeuiaenvu: nsdinwluuiunves
NSUTMTINNNT

2. msAnwiiadeiunevietadeifiavinadernudaiiugniusessdnslulsimeuanfend wu
sUnuuAMzgth ensduiudsznieimihuasladeduiyn deerednademmidnluFesnmdngiu
HNUReBIAnIHarANUanfelnlavesyrainsluniieay

3. msAnwITedanun e lilddeyaidsdnionnudlafefuiladesins q Adwasenin
Uaenssymadslanazanudasiugniiusiossdnsvesweuia

4. psAnwsimusedioyszliusiudsiunnudasafomeislanazarudnsiugniusesadng
Tuusunvesdenulng
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