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Abstract

The shortage of registered nurses is affecting the overall healthcare system. Understanding
the factors influencing nurses’ decisions to leave the profession and their subsequent return is
therefore an important area of inquiry. This study employed qualitative descriptive research with
the objective of exploring the experiences of registered nurses regarding resignation and return to
practice. The participants consisted of 20 registered nurses who had previously resigned and later
decided to return to the profession, recruited through purposive sampling. The research
instruments included the researcher, personal notes, field notes, an audio recorder, and a semi-
structured in-depth interview guide. Data collection was conducted through in-depth interviews,
and analysis followed the conventional content analysis approach described by Hsieh and Shannon.

The findings revealed that the experiences of registered nurses regarding resignation and
return to practice had three main themes comprising nine subthemes:

1. Causes for resignation consisted of three subthemes: 1) exhaustion leading to burnout, 2)
inadequate compensation relative to cost of living, and 3) desire to pursue new and challenging
experiences and to follow personal aspirations.

2. Reasons for returning to practice consisted of four subthemes: 1) a sense of familiarity and
comfort in the former workplace, 2) recognition of opportunities for growth and self-development, 3)
improved welfare and compensation, and 4) pride in being part of the organization.

3. Key factors in retaining nurses within the organization consisted of two subthemes: 1) the
transmission of a positive organizational culture that facilitates effective practice in line with genera-
tional needs, and 2) appropriate workload management.

The results of this study provide valuable insights for nursing administrators in developing
policies and strategies aimed at enhancing motivation, strengthening support systems, and

promoting sustainable retention of registered nurses within the workforce.
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