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Abstract

Innovative behavior is essential for nurses themselves, their organization and the
profession. The purpose of this correlational research study was to examine the level of
and relationships between head nurse — staff nurse exchange, structural empowerment
and innovative behavior of professional nurses in regional hospitals. The study sample
comprised of 391 professional nurses in 5 regional hospitals. The research instruments
consisted of: 1) Demographic data Questionnaire, 2) Head Nurse — Staff Nurse Exchange
Questionnaire, 3) Conditions for Work Effectiveness Questionnaire | (CWEQ-I) and 4) Innova-
tive Behavior Measurement. Data were analyzed using descriptive statistics and Pearson’s

product moment correlation coefficient.

The results of the study revealed that:

1. The scores of head nurse — staff nurse exchange among professional nurses in
regional hospitals were high (57.27%). The scores of structural empowerment (60.12%)
and innovative behaviors (46.63%) were moderate.

2. There was a significant positive correlation between head nurse — staff nurse
exchange and innovative behaviors (r = 0.33, p = 0.01).

3. There was a significant positive correlation between structural empowerment and
innovative behaviors (r = 0.51, p = 0.01).

The results of this study can be used as basic information for nurse administrators
and hospital administrators to plan, develop and improve the methods that enhance in-

novative behavior among professional nurses.

Key words: Head Nurse — Staff Nurse Exchange, Structural Empowerment, Innovative

Behavior
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