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Abstract

According to the WHO Global Code of Practice on the International Recruitment
of Health Personnel, Thai nurses who want to pursue international employment should
pass legally and ethically recruitment process. This mixed- method study aimed to
explore the process to pursue international employment experienced by Thai nurses.
Data collection for a period of 9- months, from December, 2011 to August, 2012 included
in-depth interviews with 14 Thai nurses who had experience working in abroad, focus
group discussion with a total of 14 participants, and two in-depth interviews with Thai
nurses who are interested in pursuing international employment. For the quantitative
data, the online questionnaire was filled out by 63 Thai nurses who are working in abroad.
Data were analyzed using descriptive statistics and content analysis.

The findings of study

The qualitative data revealed five themes including: 1) start seeking information,
2) prepare to reach all requirements, 3) have to accept a lower job position at initial
phase, 4) pursuing process not easy as before, and 5) go through various channels up
to the employment policies. The quantitative data demonstrated that 65.1% of Thai
nurses applied international job by themselves and 63.5% of them searched information
by themselves. The time spent for preparation to apply a job was approximately 22.3
months. Authorized visa type obtained for entering a destination country included
employment (27.4%), tourist (22.4%), and student visa (19.4%), respectively. More than
half (55.6%) passing the language examination and license examination (87.3%) in abroad.
Most of Thai nurses (82.5%) paid at least two hundred thousand bath (32 baht: US$)
for the entire application process. Only small number of Thai nurses (7.9%) reported

to the Department of Employment before leaving to work in abroad.
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In summary, international employment process was varied by individuals, destination

country, and current employment policy of that country. Interested nurses should seek

information in various aspects, prepare for language competency and enough budgets,

and legally report about international employment to the Department of Employment.

Key words: Pursue International Employment Process, Thai Nurse
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