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Abstract

Transfer of learning after training among professional nurses refers to the application
of knowledge, skills, and attitudes gained through the training on the job. The purpose of
this research was to identify the transfer of learning after training and the predictors of
transfer of learning after training among professional nurses. The study samples included
342 professional nurses. Purposive sampling was used to select professional nurses 3
months after completion of a nurse practitioner program (primary medical care). The
research instruments consisted of three parts: 1) Demographic data questionnaire, 2)
Learning transfer behavior Evaluation Form developed by Xiao (1996) and translated and
back translated into Thai by the researcher, and 3) Learning Transfer System Inventory
developed by Holton, Bates and Ruona (2000) and translated and back translated into
Thai by Yamnill (2001). Reliability of both questionnaires were .75 and .90, respectively.
Descriptive statistics and logistic regression were used to analyze data.

The results of study

1. Professional nurses were categorized either into a high level of transfer of learning
or low level of transfer of learning based on their responses to the questionnaire. Overall
60.82% of nurses were in the high level of transfer of learning group after training as
compared to 39.18% of nurses in the low level of transfer of learning group

2. Motivation to transfer, transfer effort-performance expectation, and learner
readiness explained 32.6% of variability in transfer of learning after training among
professional nurses.

These findings could be used as basic data for nursing administrators, schools of
nursing, and professional nurses to develop strategies to increase the transfer of learning

after training.

Key words: Transfer of Learning, Transfer of Learning Factors, Professional Nurse
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