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Predictive Factors of Quality of Life among Security Guards

Abstract

This descriptive research aimed at exploring factors influencing the quality of life of
security guards. Two hundred and sixty security guards that worked at the university and met
the inclusion criteria were recruited. The research instruments consisted of the demographic
questionnaire, the Quality of Life, the perceived health status, the Job Stress Survey, and the
Job Satisfaction Survey. The distributions for each variable were examined using descriptive
statistics, including frequency, percentage, and mean. Pearson’s coefficient of correlation,

Chi-square, and multiple linear regression were used to analyze data.

The results of study

75.40% were male and 32.70% of the subjects had age range between 40 and 50 years,
with an average age of 32.7 years (S.D.= 10.144). Most participants (98.50%) were Buddhist,
and had completed grade six (53.10%). Almost two-thirds (61.20%) of the security guards were
married, with a mean of 1-2 children (77%). They had work experience as a security guard
with a mean of 2.99 years (85%).

The participants reported that they had a quality of life perceived to be at a moderate level
(Mean = 5.78, S.D. = 1.42). The set of factors that included, age, education, income, marital
status, work experience, occupational stress, job satisfaction, and perceived health status were
significant independent predictors of the quality of life among security guards, with a predictive
power of 17.6% [F(9,247)= 5.860, p < 0.001]. The results of this study provide information that
demonstrates the level of quality of life among security guards that work at the university. Nurses
and healthcare teams can use these findings to promote quality of life among security guards.

Further studies should explore other factors associated with the quality of life in this population.

Key Words: Security Guard Personnel, Perceived Health Status, Quality of Life,

Occupational Stress, Job Satisfaction
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