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Management for Creating Safety Culture in Nursing Service
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Abstract

Safety culture in nursing service is the critical way to achieve continuing quality improvement.
Creating the safety culture is the responsibility and accountability of the nurse manager by
using effective communication, training, reinforcement and to support the personnel to perform
safety behaviors as usual manner. Nursing managers have to manage and exercise leadership
abilities for participation of all nursing personnel in practicing and sustaining safety culture in

nursing service.
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improvement initiative. by J. A. McDonald,Jr. (2009).

“Process for changing behaviors to change culture” from Integrated safety management system safety culture
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