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Work Ability and Health Status
Among Registered Nurse in a University Hospital

Abstract

Work ability and health status among registered nurses are important for the quality
of nursing care. The main purpose of this descriptive correlational study was to examine
work ability, health status and the correlation between work ability and health status among
362 registered nurses in Maharaj Nakorn Chiang Mai Hospital. Data collection was performed
in November, 2014. The research instruments were questionnaires examining work ability
and health status which had already been confirmed for content validity. The reliability
was also tested and yielded acceptable levels. Data analysis was undertaken using
descriptive statistics and a method using Spearman’s rank correlation coefficient.

The results revealed that the study sample had total work ability at a good level of 59.95 %,
both physical and mental work ability at a quite good level of 46.13 % and 63.81 %.
Concerning health status, it indicated that the study sample had an overall health status
at a moderate level of 59.39 %. Similarly, the physical and psychological health status
dimensions were also at a moderate level of 62.43 % and 59.39 % respectively. In addition,
each dimension of the health status as well as the overall health status of the study sample
had a positive significant relationship with work ability at a high level (rS = 0.602, rS = 0.581,
1S = 0.534, p < 0.001).

The results of this study indicate that occupational health nurses and other related
personnel should recognize the importance of enhancing work ability along with promoting
well-being among registered nurses. The development of a health promotion program for
registered nurses is thus significant. This is anticipated to directly and effectively enhance

work ability, contributing to a concrete enhancement of nursing quality
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