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in the Department of Thai Traditional and Alternative Medicine,
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ABSTRACT

This research was an explanatory cross-
sectional study aiming to examine the relation-
ship between job satisfaction and intention
to stay of core function staff in Department
of Thai Traditional and Alternative Medicine
in an organization. Data was collected using
a questionnaire among core function staff
having at least one year of service. Data
from 104 completed questionnaires were
analyzed using Pearson’s product-moment
correlation coefficient. The results found the
overall core function staff had intention to
stay in the organization and job satisfaction
at a moderate level. Job satisfaction and

intention to stay in the organization had a
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low positive association. Regarding the findings
of this research, job satisfaction and intention
to stay in the organization of core function
staff in the Department of Thai Traditional and
Alternative Medicine had a low level positive
association. As a result, other additional factors
relating to intention to stay in the organization
should be further researched so that the results
of intention to stay in an organization of core

function staff will be more comprehensive.
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Table 1 Number, Percentage, Mean, and Standard Deviation of Level of Intention to Stay

in the Organization®. (n = 104)

Level of Intention to Stay in the Organization®

Intention to Stay in M sD Lowest Low Mild High Highest
the Organization n n n n n
(%) (%) (%) (%) (%)

Overall Intention to Stay in the 435 0.83 2 6 63 28 5

Organization (1.92) (5.77) (60.58) (26.92) (4.81)

1. | plan to stay in my position 4.65 212 24 9 5 6 50

(23.08) (8.65) (4.81) (15.38) (48.08)

2. | am quite sure, | will not leave my 5.06 213 17 9 5 19 54
position in the foreseeable future. (16.35) (8.65) (4.81) (18.27) (51.92)

3. | know whether or not | will be 4.44 1.88 15 25 19 7 38
leaving this agency within a short (14.42) (24.04) (18.27) (6.73) (36.54)
time.

4. Deciding to stay or leave my 3.92 1.96 38 11 14 13 28
position is not a critical issue for (36.54) (10.58) (13.46) (12.50) (26.92)
me at this point in time.

5. If | got another job offer tomorrow, 4.81 2.04 19 9 8 18 50
| would give it serious consideration. (18.27) (8.65) (7.69) (17.31) (48.08)

6. | have no intentions of leaving my 4.08 1.96 32 18 9 11 34
present position. (30.77) (17.31) (8.65) (10.58) (32.69)

7. I've been staying in my position as 4.18 1.91 28 18 12 10 36
long as | want to. (26.92) (17.31) (11.54) (9.62) (34.62)

8. | will stay here awhile. 472 1.78 15 11 10 28 40

(14.42) (10.58) (9.62) (26.92) (38.46)

9. | don’t have any specific idea how 3.22 213 51 9 10 15 19
much longer | will stay. (49.04) (8.65) (9.62) (14.42) (18.27)

10. | plan to hang on to this job awhile. 4.03 2.30 35 10 6 18 35

(33.65) (9.62) (5.77) (17.31) (33.65)

11. There are big doubts in my mind 457 1.54 8 11 40 12 33
that | really want to stay in this (7.69) (10.58) (38.46) (11.54) (31.73)
organization.

12. | plan to leave this position shortly. 4.55 1.80 20 8 19 16 41

(19.23) (7.69) (18.27) (15.38) (89.42)

# = Intention to stay in the organization of core function staff in Department of Thai Traditional

and Alternative Medicine, Ministry of Public Health.
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Table 2 Number, Percentage, Mean and Standard Deviation of Level of Job Satisfaction®.

(n = 104)

fwthluedw (M = 4.19, SD = 0.65) 59989
A9 53TNATVBNU WATITRINEUNNTAI
(M = 392, 390, SD = 1.09, 0.99) AN

AIANT NN 2

Level of Job Satisfaction®

. . Lowest Low Mild High  Highest
Job Satisfaction M SD
n n n n n
(%) (%) (%) (%) (%)
Overall Job Satisfaction 3.83 0.31 0 1 85 18 0
(0.00) (0.96) (81.73) (17.31) (0.00)
1. Pay 3.72 0.58 1 10 73 18 2
(096) (9.62) (70.19) (17.31) (1.92)
2. Promotion 419 0.65 0 5 35 58 6
(0.00) (4.81) (33.65) (B65.77) (5.77)
3. Supervision 3.76 0.55 0 13 71 19 1
(0.00) (12.50) (68.27) (18.27) (0.96)
4. Fringe benefit 3.70 0.64 1 14 66 22 1
(0.96) (13.46) (63.47) (21.15) (0.96)
5. Contingent reward 3.90 0.99 3 22 30 42 7
(2.89) (21.15) (28.85) (40.38) (6.73)
6. Operating Condition 3.88 1.00 3 26 25 40 10
(2.89) (25.00) (24.04) (38.46) (9.62)
7. Co-worker 3.77 0.58 1 8 73 21 1
(096) (7.70) (70.19) (20.19) (0.96)
8. Nature of work 3.92 1.09 3 26 23 39 13
(2.88) (25.00) (22.12) (37.50) (12.50)
9. Communication 3.64 0.88 4 31 31 35 3
(3.85) (29.81) (29.81) (3365) (2.88)

® = Job Satisfaction of core function staff in Department of Thai Traditional and Alternative

Medicine, Ministry of Public Health.
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