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Table 1 Number and Percentage of General Data among Female Academic University

Employees (N= 2,000).

Data Number Percentage
Number of female academic university : Groups of new university 1,000 50.00
. Groups of old university 1,000 50.00
Age (years) : 24-33 396 19.80
: 34-43 938 46.90
: 44-53 746 37.30
Sex : Female 2,000 100.00
Education : Master degree 1,800 90.00
: Doctoral degree 200 10.00
Periods of duty (year): 0-1 80 4.00
0 2-3 120 6.00
1 4-5 400 20.00
D 6-7 800 40.00
0 8-9 300 15.00
: 10-11 200 10.00
0 12-13 100 5.00
0 14-15 0 0
Wages (baht) : 15,001-20,000 200 10.00
: 20,001-25,000 1,600 80.00
: 25,001-30,000 100 5.00
: 30,001-35,000 100 5.00

RNHAATIN 2 WU eglalsuazdiu  egfinngade 53 U uarwan1sIATIziANL]
dgoluuninsgiuzeswiinaunmineds  usranulaszesvenywiniy -0.086 uar -0.740
sednsiands $1uau 2000 au fidwiiy aadey Tusueifiergmsufifnueisuas

40 + 7.040 Tapfionginutioogadn 24 T uaz  dwidsowusnasg iy 610 + 1.340 Tapd
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Table 2 Statistic Analysis among Female Academic University Employees (N= 2,000).

Variable Mean Minimum Maximum SD Skewedness  Kurtosis
1. Age (year) 40 24 53 7.040 -0.086 -0.740
2. Periods of duty
(year) 6.10 1 14 1.340 0.090 0.139
3. Wages (Baht) 20,001-25,000 15,001 35,000 0.589 1.456 4.358
4. Job and environ-
mental conditions  2.55 (more) 1 (least) 4 (most) 0.447 0 2.016
5. Family support 1 (Some of 0 (Hardly 2 (Almost
the time) ever) always) 0.472 -0.891 -0.256
6. Stress level 39 (Moderate) 22 (Low) 65 (Severe)  0.622 1.012 1.389
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A Study of Causal Relationship of Occupational Stress Among

Female Academic University Employees

Abstract

Occupational stress is an important
bio-psychosocial dimension of occupational
health in medicine and public health. The
objective of this cross-sectional survey research
was to study relationships which influence
occupational stress among female academic
university employees. These variables were
family factors (for example, family support),
social and environment variables (job and
environmental conditions), and individual
factors (sex, periods of duty, and wage). The
study used stratified random sampling to
select 2,000 female academic university
employees. General data were analyzed by
number and percentages. Stress and family
support were measured by the Suanprung
Stress Test, and the family APGAR question-

naire, respectively. The later were represented
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using mean, S.D., min., max., skewedness,
kurtosis (SPSS program), and analyzed for
possible causal relationship for stress using
the M-plus 5.2 program. Results show that
job and environmental conditions and wages
were exogenous causal variables. They had
a direct relationship with stress among female
academic university employees. Periods of
duty and family support were endogenous
causal variables which had a direct effect on
occupational stress. Job and environmental
conditions had a direct exogenous relationship
on occupational stress. Results suggest that
future study should include structural equation

modeling and qualitative research.

Keywords: causal relationship, occupational
stress, female academic univer-

sity employee
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