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mssuiquansuzaulumusnegluszaugs
(Mean = 5.54) ilofinnsanqadnyaznuudasdu
WU aadnazaumuanuraniatelums 1y
Wnbzagluszalga (Mean=537) AUANHUZUAIL
Anuiilenanyaiveany ogluizduga (Mean = 5.25)
AuanpazaumuAu@RYveIY aglusTAUgIND
(Mean = 6.14) AaianyazuAUANTDas: lums
MauegluseAtge (Mean = 5.14) AuanvaIzaIY
dunadeunduvesilunms i 3 Suegluszd
g9 (Mean = 5.62) AuanyuzaudURailounduveq
nunndesnuiilfifegluszduga (Mean = 5.40)
AudnyuznuMuratounduveInUIINYyARADY

¢
NIWIANBIIUFGUAANT

Glm:ﬁuga'ﬁ'u (Mean = 5.08) LALAMANHAULITUATY
waflounduvesnunnmalianuiuyanadued
Tu52A1gINn (Mean = 6.38)
dlonfFeuiouanuuanassnienziuy
masmieuveamen a3 nEnlsamennasutua
fifllszaumsaimsmhan seaumsAne aammms
$eam uazandnvazauiivandeiu nageulavld
Onaway ANOVA o1 Birfhilmuan@gnd 1
Taowennadniwlsawennaswisuanilszaunsel
M3 FEAUMSANEN FDUNMNATNENUUANAS
AUMHINUANANAY (p-value <0.05) LANSIUIAIWITN
Tsaneasunsuafitgudnsasnuiandaiy
e Iuuanaaiu (p-value > 0.05) (Table 1-4)

Table 1 Analyze mean score value of registered nurses have working experience different (n = 340)
Working experience
Value 1-3 year 4-6 year 7-10 year >11year p-value
M M M M
(95% CI, MSE)  (95% CI, MSE) (95% CI, MSE)  (95% CI, MSE)
Value of registered 4.81 4.70 4.90 5.30 048*
nurses (4.49-5.13,2.35) (4.39-4.99,2.35) (4.56-5.24,2.35) (5.01-5.61,2.35) :

Table 2 Analyze mean score value of registered nurses have education level different (n = 340)

Education level

Value Bachelor degree Master degree p-value
M M
(95% CI, MSE) (95% CI1, MSE)
Value of registered 4.77 5.58 %
<.001
nurses (4.59-4.95,2.28) (5.22-5.94,2.28)

Table 3 Analyze mean score value of registered nurses have hiring status different (n = 340)

Hiring status

- University employee University employee p-value
Value Civil servant (grant-in-aid) (revenue)
M M M
(95% CI, MSE) (95% CI, MSE) (95% CIL, MSE)
Value of registered 5.43 4.90 4.78 020*

nurses (5.08-5.78, 2.34)

(4.62-5.18, 2.34)

(4.54-5.01, 2.34)
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Table 4 Analyze mean score value of registered nurses have job characteristic level different (n = 340)

Job characteristic level

Value Moderate High Very high p-value
M M M
(95% CI, MSE) (95% CI, MSE) (95% CI, MSE)
Value of registered 4.85 4.90 5.03 747

nurses (4.26-5.44, 2.39)

(4.70-5.10, 2.39)

(4.71-5.35,2.39)

MIBATEHANUTUTUT Ve i BarTe
@Wszaumsain1siiau AWVVAUANHULIIU)
tazanlsay (AHeNYBINeILIAI BTN 159-
wmmaﬁm%uﬁ) 1%?:8& Pearson’s Product-Moment
Correlation Coefficient HaZIATIZHANUTURUTVD
Fulsdase (STAUMIANEY a9 IUAINNITINNY)
wazAusau (MilouveaneniaImndn 1saneuia

515UR) 15ada laauais (Chi-Square Test) WUN
Nidhlmuaadgnd 2 Taedsyaumsainmsia
agsedumMsAnEaudTus T lusedud
MNAUATHINVOIN LI IFITN I 5INIL1a3 T LA
(r=0.139,0.128 “ﬁp—value< 0.05) uAnanymz I 19l
ANuFUTLTIUMTuveImeIaININIsawe1na
5N5UA (Table 5)

Table 5 Correlation of personal attribute and job characteristic model with value of registered nurses in

Ramathibodi hospital (n = 340)

Value of registered nurses

Factor

r p-value
Working experience 139 .010*
Education level 128 .018*
Hiring status .065 233
JCM Job characteristic model .014 799
JCM 1  Skill variety -.052 339
JCM 2 Task identity -.044 420
JCM 3 Task significance .061 259
JCM 4 Autonomy .104 .056
JCM S Feedback .003 962
JCM 5.1 Feedback from the job itself -.008 .890
JCM 5.2 Feedback from the job Agents .063 248
JCM 5.3 Dealing with others -.063 248

HNYTA

U 1% o o o o a r'd o o o @
r A Aanduusies (Pearsons’s Correlation Coefficient) N15UATIEUANUAUNUT FEAUMIANY

@ 1A a a aa 4
LL’C]%ﬁﬂ']uﬂ?‘v‘lﬂ']i%’N\ﬂumJﬂTL!EJiJ“UE]Q‘WEl'l'lﬂa3%1%WI§QWH1U1§§1NT§U§ 1%}ﬁﬂﬁ1ﬂﬁlm’ﬁ (Chi-Square

Test)
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ABSTRACT

This study was descriptive research conducted to analyze the relationship among personal attributes,
job characteristics and the values of registered nurses in Ramathibodi hospital, Thailand. Data collection
was done by using a questionnaire to collect data from 340 registered nurses in Ramathibodi hospital who
had at least one year of working experience in the ward and in health promotion. Data were collected from
14 September - 24 November 2009. The data was analyzed by frequency, percentage, means, standard
deviation, Onaway ANOVA, Pearson’s product - moment correlation coefficient and a chi-square test.
The results revealed that most registered nurses in Ramathibodi hospital gave importance to all values at a
medium level 59.0% and personal values at the highest level 32.3%. Next were professional values, followed
by Mabhidol university’s core values, finally and organizational values. The registered nurses in Ramathibodi
hospital perceived to all job characteristics at a high level 65.6%. Registered nurses in Ramathibodi hospi-
tal differed in their working experience, educational level, and hiring status and they had different values.
However, job characteristics were different but the values were not different. Working experience and educational
level had a positive relationship at the least level with the values of registered nurses in Ramathibodi hospital.
Job characteristics had no relationship with values of the registered nurses in Ramathibodi hospital.

Finding from this study recommended that the school of nursing, Ramathibodi hospital should set
policies that encourage the registered nurses in Ramathibodi hospital to give more importance to the Mahidol

university’s core values and organizational values.
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