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Table 1 Demographic Factors Among Health Personnel in Three Bordered Provinces.

Demographic Factors Number Percent

Sex

Male 119 39.67

Female 181 60.33
Marital status

Single 113 37.67

Married 179 59.67

Divorced 7 2.33

Separated 1 0.33
Extra compensation

No 64 21.33

Yes 236 78.67
Position

Health worker 196 65.33

Technical health officer 104 34.67
lliness

Yes 33 11.00

No 267 89.00
Age (year)

Mean + SD (Min: Max)

3540 + 10.81 (21 : 58)
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Table 1 Demographic Factors Among Health Personnel in Three Bordered Provinces (cont.).

Demographic Factors

Number Percent

Salary (Baht)
Mean + SD (Min: Max)

17,807 + 9,884 (7,000 : 75,000)

Working experience (year)
Mean + SD (Min: Max)

13.68 = 10.01 (1 : 36)

Meeting/training (times/year) (n = 288)
Mean + SD (Min: Max)

9.02

I+

6.66 (1 : 60)

Number of patients (cases/day)
Mean + SD (Min: Max)

2921 + 13.65 (3 : 80)

+
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(X = 3.84, SD = 0.59) MINWIULALNITALHEU
FAnlausIn (X = 3.69, SD = 0.77) aaufiviieu
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Table 2 Working Quality of Life Among Health Personnel in Three Bordered Provinces.

Working Quality of Life Mean SD Level
1. Social relevance of work life 4.06 0.57 High
2. Social integration in work organization 3.96 0.68 High
3. Opportunity for using and developing human capacity 3.84 0.59 High
4. Safety and Healthy workplace condition 3.78 0.60 High
5. Working and total life space 3.69 0.77 High
6. Constitutionalism in work organization 3.60 0.61 Moderate
7. Opportunity for continued growth and security 3.47 0.64 Moderate
8. Adequate and fairness compensation 2.31 0.73 Low
Overall 3.60 0.44 Moderate
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Table 3 Crude Analysis of Factors Affecting Working Quality of Life Among Health Personnel

in Three Bordered Provinces.

Factors Beta R? Adj-R? p
Sex

Male Ref.

Female -3.596 -0.085 0.007 .0004 0.141
Marital status

Married Ref.

Single/divorced/separated 0.646 2.438 0.001 -0.003 0.791
Age (year) -0.104 -0.055 0.003 0.001 0.341
Salary (Baht/month) 0.001 0.026 0.001 -0.003 0.650
Extra compensation

Yes Ref

No 4.99 0.099 0.010 0.006 0.087
Position

Health worker Ref.

Technical health officer 5.009 0.115 0.013 0.010 0.046
lllness

Yes Ref.

No 7.543 0.114 0.013 0.010 0.048
Working experience (year) -0.132 -0.064 0.004 0.001 0.269
Meeting/training (times/year) 0.101 0.182 0.001 -0.002 0.580
Number of patients (cases/day) 0.071 0.047 0.002 -0.001 0.418
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Table 4 Multiple Regression of Factors Affecting Working Quality of Life Among Health

Personnel in Three Bordered Provinces.

Factors B SE Beta t p
Position
Health worker Ref.
Technical health officer 5715 2.499 0.132 2.287 0.023
lllness
Yes Ref.
No 8.625 3.800 0.131 2.269 0.024

R® = 0.003, R*-adj = 0.024
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Demographic Factors of Health Personnel in Three Border Provinces
of Southern Thailand that Affect Work Quality of Life

Bhunyabhadh Chaimay” Tum Boonrod Witchada Simla®

ABSTRACT

The purpose of this exploratory cross-
sectional study was to investigate demo-
graphic factors of health personnel in three
border provinces of southern Thailand that
affect work quality of life. Data from 300
health personnel who work in sub-district
health promoting hospitals were gathered
during April to June, 2011. The data were
collected by questionnaire. was checked by
three experts, and had a Cronbach’s alpha
coefficient of 0.92. Descriptive statistics were
used to describe characteristics of the sample,
and multiple regression analysis was used
to investigate demographic factors of health
personnel affecting work quality of life. The
main finding was that the overall work quality

of life among health personal was moderate

J Public Health 2013; 43(2): 138-149
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(X = 360, SD =

affecting work quality of life, work position

0.44). Regarding factors

(p = 0.028) and illness (p = 0.024) statistically
significantly affected work quality of life. The
study suggests that health promotion activities
should be promoted for health personnel.
In addition, capacity-building development
and work advancement activities should be
supported. Particularly, health personnel who
graduate with a bachelor’'s degree should
have the opportunity for promotion to higher
positions. In addition, compensation for work
in risky areas should include appropriate

rewards and incentives.

Key words: health personnel, border provinces,

work quality of life
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