Chantarokorn A, et al. Ethical Environmental Management

UNAMNIDY

nMssansRIwInaanadsialusssaiiaannalandon
laavimimadie lsswguiaafagiinmale
Ethical Environmental Management for Reducing Global Warming
Experienced by Head Nurses in Tertiary Hospitals,
Southern Thailand

s dunlang  aswan A’ vang  usus’

Amphan Chantarokorn'  Aranya Chaowalit’” Tasanee Nasae®

9N IARIVAIUATUNT TIRTATIVA
'Songklanagarind Hospital, Songkla.
2O WENLIAMIAAT YR INYIREFIVAIUATUNT TIRIAFIVAT

?Faculty of Nursing, Prince of Songkla University, Songkhla.
*Corresponding author: aranya.c@psu.ac.th

UNAAL

mi%vmmﬂyﬁmﬂﬂ%Jﬁ??’f@zgﬂi:ﬁdﬂiﬁaﬁnmn'zsa”@mi?f\um@a”amﬁaa@n77:[@n§au[@m”mu”7
nagilay lsaweninaadsni uama”nm7ﬁgﬁyaw”adn°m’§ﬂﬁmﬁ%3%u”v74aglfﬂayZ"i’Zumia"’@miﬁ'\mmﬁamﬁ'amma:
lansau glivayaidwiomimagtheiguamirilusumisluiaonin 1 Tlulseweninandepimald s1mau 51 au
ﬂ“’mﬁang"'lw”w”aém[@ﬂ?ﬁ/an@iatﬂ?@dﬂazf/mwuﬁi/mym’ﬂmmf/@ﬁa[mmi”mﬁ'mn“i/mm”@m7?&;43@&”5]1/@5/7&175]?:/555&/
tﬁaa@max[anfauwam?wu”mag’fﬂw 34ﬂﬁzﬁﬂfaymﬁﬂn’)ﬁmﬁ:wﬂﬁ'vam URIANLIANY iR uaUaTIETINI Souas
UacAILTILE

NAN1TIIYWL T m55’@77755@44ma”a&/az/wﬁa?ﬂﬁmﬂ/mﬁu74u”wiag”ﬂaﬂiwzu@aumnmwu 13znayeig
(1) Twnurvuns Aausnyeslipnizinn diwaalaniau auasans meldiiy (Sawaz 100) (2) vanuuvolou
Y1 5 & IREENINLINSINTIA uinanIw (78gaz 100) usz (3) 7/7"744;4%1/"7;.7%7@74ﬂ?@dﬁagﬂmm’w’w6] Lﬁaﬁwmg
MIUAANEINIY (F0L8S 82.4) Zuwzuwaumiﬂﬁﬁ Ysznaudae (1) Ugnils aiwanuasznin 3asiin FuFIM NG
Zw”n"‘ugznﬁ')z/ﬁzﬁz/n?ao (308182100) (2) aﬁﬂanmiﬁyﬂmnﬂ@?ﬁﬁ/gvumwj Ussaumsalsuiouansay (Souaz 100)
uaz (3) Ufvanmspaiiduliasiufmaasay (Fauas 100) lusunaumansiesey tsenavse (1) FUFUNG FUATID
Lilvzaamin (Fazas 66.7) (2) Suvy IireiamunasnSovesn ilemadaiusavadnagiiu (Sosas 66.7) uac
(3) WBpuasI9 @5I1950Y Iakauus INaLNFDY zm:?afmmﬁ@ﬁgnw”ad (30882 45.1) wzumaumn/i/ﬂ;\? tsznayaag
(1) wWabnudasmariamuiesamslonswens (Sagas 17.6) (2) Ysuunumiani lasrnugualnaa (Fasas 3.9)
usz (3) masugmaiuashailuszuy (3988 3.9)

%a"’nmiﬁzr’?"z/n/”a\?n"i/a?yﬁﬁﬂﬁﬁmu”vwag’"ﬂw?w‘”lun')m”@nﬁ?funwa”amﬁammu:[anfau ilsenaydiy (1)
Urznda guen gunu Usclomigega (Fawaz 47.1) (2) wad walligy NWaILNa1 MNAANLTTgYUATHIAIWAINEY

Songklanagarind Journal of Nursing, Volume 37 No. 3 July - September 2017: 121-133 121



NIAANIFIUNARONBEINITOTITN IWIITH i‘]’u‘ﬂIiﬂi LERT AT

(Fapas 29.4) usz (3) ANWIN ANMNaN uazszlomiiNawuyse danadnidafuindon auilagun uas unad
(78882 21.6)
WANITILATINR mmmuf’:m;f/uw”ayad7m‘z'j_/glfu?%7immvswmmaZum55’@1n75§\mma‘"aﬂuan7uﬁﬁ7\77u

= ' ' o , o
Tyrzaonadansaantizlansauagvgiiv
AEIAT 1 MITANITFEINIAREN; MIIANIEILIasaNaENITaseEITN; nzlanTou

Abstract

The descriptive research aimed to study (1) head nurses’ environmental management for reducing
global warming, and (2) the principles related to ethics used by head nurses in environmental management.
The participants consisted of 51 head nurses, selected by snowball sampling technique. The questionnaire
was Semi-structure open-ended questions on the Ethical Environmental Management for Reducing Global
Warming. Data were analyzed by using content analysis.

The results showed the head nurses’ environmental management using PDCA as follows: in planning
step (P), the themes consisted of (1) collaboration in planning for correct waste segregation, reducing
global warming, human safety, more income (100%), (2) 5s zoning towards quality environment and work
improvement (100%), and (3) planning for medical equipment maintenance to extend its lifetime and reduce
energy consumption (82.4%). For doing step (D), important themes comprised (1) cultivating environmental
awareness for all (100%), (2) seeking opportunities to increase personnel’s knowledge and experiences related
to the environment (100%), and (3) performing functions that are environmentally friendly (100% ). Themes
for checking step (C) included: (1) random checking, and observing (66.7%), (2) appreciation and giving
rewards for successful task to sustain participation (66.7%), and (3) rounds, monitoring, advice to remind
and instill right concept on environment (45.1%). The acting step (A) consisted of: (1) changing the working
pattern to reduce using resources (17.6%), (2) adjusting head nurse’s role to close supervision (3.9%), and
(3) improvement of work to be systematic (3.9%).

The principles related to ethics used by head nurses in environmental management for reducing
global warming included: (1) saving, cost-effectiveness, and the best interest (47.1%), (2) adequacy, middle
way, based on principle of sufficiency economy (29.4%) and, (3) love, mercy and the benefit for mankind
both at present and in the next generation (21.6%)

The result of this study can be used by nurse administrators for environmental management in the

workplace which will result in reducing global warming.

Keywords: environmental management; ethical environmental management; global warming
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