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Abstract : The development of the Public Health Ministry’s policy on organ donation
and kidney transplantation: fiscal years 2010 — 2011
Dusadee Thongsiri B.N.S.*
Auengpha Singtipphun Ph.D.**
* Bureau of Inspection and Evaluation, ** Health Technical Office, Nonthaburi,
Thailand.
J Prapokklao Hosp Clin Med Educat Center 2012;29:32-42

The study on the development of the Public Health Ministry’s policy on organ do-
nation and kidney transplantation was carried out during January — March 2012 with the
main objectives of (1) situation analysis on organ donation and kidney transplanted by
the Ministry of Public Health and (2) finding out the outcomes of the development of the
Ministry’s policy on organ donation and kidney transplantation and changes occurred.
The secondary data and documents from related reporting system were analyzed for this
descriptive study.

It was found that after the strategies were formulated and the policy on system
development for organ donation and kidney transplantation was given to service centers
at the regional level i.e. regional / general hospitals all over the country totaling 96, the

number of organ donors who were the patients with brain death during the years 2009
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through 2011 for the whole country had an outstanding rising trend. There were 80, 87
and 113 organ donors in 2009, 2010 and 2011 respectively. It was shown that the increas-
ing number of patients who were waiting for organ or kidney transplantations could be
treated. There were 302, 354 and 402 patients with kidney transplanted in 2009, 2010 and
2011 respectively. It could be seen that there was a tendency of increasing number of
patients with organ transplantation at the estimate of 13 — 18 percent from the baseline
number each year. Therefore, it was a good opportunity for patients to be well treated
especially those who were poor and were in the remote areas. From the implementation of
the mentioned strategies and plan, it was found that the policy development and transfer
to sectors at regional level for further implementation and the formulation of strategies
among all stakeholders resulted in the integrated implementation of plan. The involve-
ment of concerned sectors and organizations was also the key success for the concrete
implementation of policy, strategies and work plan. These could help patients with chronic
kidney disease gain access to kidney transplantation service with increasing quality and
satisfaction.

Keywords : policy development, organ donation, kidney transplantation
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