onsahsiwngiua 4-5 28 IUONILMSMKUAMS:
UR 35 auuh 1 unsAL-OunAu 2559 0YODIWNE

—
-

LUIANIINITNIUNUANIGTE

UVRIUNNE
Guidline for Thai Physician’s

Work Time Regulation

qﬁ’ryruv’] 13730710 .1, Suthunya Bunjongpak M.D.,

9.7, q&niw?fﬂ’)ﬁ@?{ Thai Board of Pediatrics
JavlIeunmea UNIINNIT Vice-President of Development of
W@&/u75$111/\7’)uﬂ§ﬂ75ﬁ7ﬁ’)5mg°1! Public Health Service and
LLN:@MJHW?’??@)LLWY)E]( UANYFN Physician’s Quality of Life Committee

of Thai Medical Council
>3 1
unanga
waamadszmaliwsen ooy gananyseiugunwuiin @l w.ea. 2545 nMaznuasunng
Q ‘QI &/ ] g o { a o v a 1 v A a 1
lunmasy Winduegszaaw msvauianinly iliiRasnudens iiaanulianaie ssnaLie
darthy liinsiesiasanuan neaduasestszmaulilasunsguainnanauunasgwiTInid
UszdnBmw Jdasmsnsiiefinuetd lusriouimanzanaziduiwmemsmwsanszannes
wwndlulsanguiada i
=S v ' I3 [
las@nmdaysandrdszinauazludszinalnovesunneany ajdszidunanuazsaunia
ANNAAAUTBIUNNEYNITALLATRAINRAN NG 1w 100 au shnansans lianzaunIINmI
WAWITZULUINMIANTIIUEY UAzINNEIauNNE uwneant Ransannaunsed aulddaaguaodt
1. Talusmarhiupasunndniaig lasiin 80 Taluy/ s
A o ] v a a 14
AT iungaagaias 2 T Fans
szpza U ianms linasin 16 2l

2
3
4. thazpznmndfiaaudaceni 24 Talug daalinanwngann 8 2l
5. miagidjianuueninamoms liasifiu 7 13/ deu

6 msmn%’nmg}”ﬂmuanﬁ"ﬂﬂ aslEanszanm 5 widian (12 aw 52lw9)

7 LLWYIET“?IIﬁmqé?GLL@i 50 T 1fluduly arssnaginsdfudnuuaninannanis

namsansa s lgidueuanislunsiimuaniszeusesunndiguadsuwng s

Aondszmeduinusianasgiu §edaununnduszduinamiinns s ldlfdszlonidaly

AEIA: NI WANE 1ITHBNLIAIINTANT

Q
2
T
<

igina

Or



29 Guidline for Thai Physician’s

Region 4-5 Medical Journal
Work Time Regulation

Vol. 35 No. 1 January-March 2016

ABSTRACT

To geta guideline of the limiting worktime of Thai physicians, we reviewed previous studies of
Thai Medical Council in physician’s working time and from other countries. We obtained an interview
with a hundred physicians and gave the conclusion to the Development of Public Health Service and

Physician’s Quality of Life Committee under the auspice of Thai Medical Council to determine. The

consensus was seven items as followed:

1) The working hour should not exceed 80 hours./week.

2) The rest day should be at least 2 days/week.

3) The continuous working hour should not be exceed 16 hours.

4) The rest hour must be at least 8 hours after 24 hours continuous working time.

5) The night working hour should not be exceed 7 intervals/month.

6) The average time for one general out patient visit is 5 minutes/visit (12 patients/hours)

7) The physicians who are older than 50 years should quit night working time.

The conclusion could be proposed being a guideline of physician’s work time regulation for

Thai Medical Council to declare.

Keywords: guidline, Thai physician, work time regulation
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