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(Special Article)
Thailand 4.0 VS : SMART People

- Sustainability through Learning and Innovation by System Thinking

Gp.Capt. Khanuengnich Anuroj, Ph.D.(HRD)
Deputy Director of Economy and Socio-psychology Division,
" National Defence Collage, National Defence Studies Institute, Royal Thai Armed Forces, Bangkok, Thailand.

SMART people is the important rote of sustainable developments. The basic component are

lifelong learning, system thinking, create innovation, be concious-meditation and sufficiency economy

philosophy.
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Learning Organization Compo ;

System Thinking
among all
working together as a whole system

Shared Vision .
Vision owned by all level
Create focus and energy for learning process of leamning
Mental Models Team Learning
Unieamn unwanted values, Accumutation of individual learning,
Learn new and applicable values Shared together 1o others and
become team knowledge

Concept taken fiom Peter Senge - The Fifth Disciphine

AN 8. Learning Organization Components

i3 Senge P. 2006, Online, 2018.
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