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Collaborations between the Royal Thai Air Force Nursing College and

Health Care Seting for Nursing Practice Training of the Air Force Student Nurses
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Objective : The objective was to investigate the characteristic of the collaborations between the Royal Thai
Air Force Nursing College and health care setting for nursing practice training of the Air Force Student
Nurses.

Material and method : This research was a qualitative research design. Participants were 15 nurse
instructors and administrators, Royal Thai Air Force Nursing College and 28 staff nurses and nurse
administrators at health care setting. Structure interview of 7 Dimensions of collaboration designed
by Travis was used for focus group and in-depth interview. Trustworthiness was done by Lincon and Guba
method. Data were analyzed by content analysis.

Results : Findings revealed focus of collaborations between the Royal Thai Air Force Nursing College and
health care setting policy of collaboration was like a routine work which carried out from the past until
present. The structure of collaboration was the coordinators cooperated at all levels of the settings. The
process of collaboration was done by determine objectives of nursing practices training. The outcome of
collaborations was self development and knowledge exchange among nurse instructors and staff nurses.
Actors of collaborations were conducted by position and job assignment. Formalization was academic
mutual development and followed regulations of the health care settings. Resources in the setting were
reasonable used and supporting each other. Focus of power depended on ward objectives that allowed the
students to practice nursing and the decision making was done by administrators. Focus of Control was
under professional standard. The goal of collaboration was skill development of the nurse instructors and
staff nurses and enhance mutual benefit.

Conclusion : The collaborations between the Royal Thai Air Force Nursing College and health care setting
for nursing practice training of the Air Force Student Nurses could motivate the professional nursing
development. The collaboration took place at all levels and the focus of control emphasized on the standard
of practice.

Keywords : Collaboration, Health care setting

Royal Thai Air Force Medical Gazette, Vol. 65 No. 2 May - August 2019




18 Royal Thai Air Force Medical Gazette Vol. 65 No. 2 May - August 2019

(FNWusaURIY)
ﬂ)qa‘lﬁl')a‘lﬁasgﬁ'j’]ﬂa‘"fl’]auﬂWﬂ’]U’]a““’lia’]ﬂ’]ﬂ ttazﬂﬂ"luu%ﬂﬁﬁfzm’lw

P ' a wua v o
7'Lﬂullﬂaﬁﬁﬂﬂaumﬂ’]iWﬂ’]U’]aﬂaﬁuﬂliﬂuWﬂ1U1a‘"ﬂ’]‘ja’]ﬂﬁlﬂ

Tnnsel whlsied we.a., sey Wyl we.n.,
oyl BNTIOUIN Welu., IWENYT I55UANGT WeLA.

InenaswenIaNnwITeINIa

o § A A o LA A 9 9 ~ 9 v | A
Jaguszaed :  afnmansaze s dlesrheinndiwennammsmmeriusmuLAmsganmdldiiuumadin
UNISEUNELNAYINTIME VaNgFINENLNaFNEGTAI6

(3 a Av X Av A | Av 6a [

Feauazdtms : myseilduidudenuam leafldfinuadede awsdinendowemnarmsemet Usznausae
A 6 o ° | | A °
WUAvsUAzENaNTE S0 15 A% UATWENLNALSEIMT MUV 3 Unad ListnavmeEAvnsuasNeNNaUSY M

o 4 : o € a
Swm 28 e 1e3esdiefildlumafiudayafauuudunssiathslasssss muun@n 7 Dimension of collabora-
tion 489 Travis MaliudasalaemENgNLALFNNRIEEN MIaaseuasdelie lsliaznmmnaastaya
a a 13 Aa €
(Trustworthiness) 14l1)AA289 Lincon and Guba Temeiasalaeldnslianzianse (content analysis)
HANTS3NE 1 NUTRAiL (Focus) 2avemasandariashamstinmuasrhaninmdomudivismmaseiiudulng
(routine work) sulasssdis (structure) amsrssndlafafifisvamuanusando ezt (coordinator at
v ' A a 952 Z v R o [3 2y a wa
all level) AUNIELIUMS (process) Fasindla Nedulasmstuasinmuilsingusyasdaasmstinyfofnmsnentng
v € ! | ! o a o a g
(Determine objectives) unaEEIIANNTINE wuhanwmdavh iiAameiamnmuesLauinmIuanILEaew
a Al o Y iawna ¥ 1 A A i/leL P
\38U3390NU (self development and knowledge exchange) WUUAMUANNIMED (Actors) ARLNIALNDUNNE
eusuAsraulumsAnmMAUALRAEs LAY MTNEUMINENT (position and job assignment) lAEMIFLA
TaANaITIN (Formalization) WeWawWINMHTINL (mutual development) Wazmaanasyhenangssidey
(follow regulation) M31ENSWeNNT (Resources) ﬁmielff{w%fwmmaa’wamm@;ama (reasonable) ey MITIENED
\fogari (supporting each other) yuiszase A (Focus of power) Iuagiuvarihousiasus (ward objective)
Afuean i G duinUfa I@awuwwmmaﬂa (decision making) 39LUIBIMIAIUAN (Focus of Control)
A v a A . I | A A A o o X
maimﬁuvl,ﬂmmmmﬁwmsmw (professional standard) kagsthviane (Goals) ANNTINNDADNAMINGAIMNINGY (skill
€1 [
development) wasmatlssamtselemisanri (mutual benefit)
1 A g [ X I a ! o tﬂl Ya k2 v a a | A a g
a9 : emsandlevirhamsfinmuazrhen Smetaetiedenliifinenammh biein maszenuanasisdieiogmu
o A & awa A § va A A
hamnmz@u LLawmim‘uQSJﬂﬁNﬂﬂQU@LWBELMLU%VLﬂ@]mm(ﬂiﬁ?%ﬁ“ﬁ?sﬁw
ALY : ANsTINdla, FAIUYTNITFUAIN

@ 0o w
AnNTlusazANNAAYYasymn
[~ a a F;F! 0 @ [~

wennaiITInndanus ey iaziuang
Fa9N320INIAN MINAANLLNAITTNN B ATy
MINALAAUNENLR slumzmumﬁwﬁmﬁﬁqmwwdwLflu
daslasumatszaunnuindassneheims uay
dhamsfinmn asdmeswlanislatind WHA 66.23
nnmsUsegnatanowsiulanasefi 66 (W 2556)
a v v a ° a 6
Sensas MUssmetaanEnyhmIUsuurmmuamunas

R T T e T e G LA
Ufgmadinmamiiyemnsemugann®
MINAALAMNTMMINELIaT g an
Sufudsnanmdandossrhasmiumadnnfidu
Fuaaruamuusmageamiiiugd lsyamnamens
WA AINMIANNANHULIDINNNTINT 9383
SN UAsSTWLA ML s aidie T
el fisnsomumstssammatia



Vol. 65 No. 2 May - August 2019

wazsiiiwrunaldRadiinuasenusansuRnaylums
NANLDUTIGN mmaﬁﬁgﬁwuﬁmﬁqmmw Towamiiums
Aneiduman lumseeniuuLa NI ANIBLUNITEaL
Lﬁaiﬁlﬁ@ﬁmmummi’mqﬂizmﬁmamé’ngm WAzl
G [~ Yo v F; % 5 a
21RTLN mmaLﬂuwmmmaﬂiumiaaummﬂwqwg
A | - , o
LLasm@ﬂamI@aﬁmfmamawﬁﬁmslmﬁmmﬁuamﬂm
MANMT Suueasdimavainwaatin Wriest
A a A | A
ARBALIA SlmmswamummiqmmwwLﬂmmmm
'wm‘ma'umdmﬁdawﬁaﬂumiﬁaum@ﬂﬁﬂ@ Taendn
A X 2 A wa A & va
WEIL1AN LA mﬂumir}lﬂmmﬂgm hasanid ey &
amﬁmzmqmiwmmaaa'wﬁﬁﬂﬁﬁﬂﬁﬂmLﬁmmiﬁauﬁ'
PNMITULNMUUTDINENLIANAEN AIEUNNMIAN
989 Foster, Ooms and MarksMaran® fiwuawinginm
We AU TDIM TN mﬂ@”%’umiaﬁfuaw Lag
AT AN IIEOUIINENLNANALY Mtk AIMS
a 1 [~ F; Z Aa wva o v
S lumadudi dessoumeuuaivh inenia
ALNEIIIN LYY TRIe A8 lIa L seaUM Tl
TAursnfnmuazasannuyniu wonaniiunum
F; Z U a [~3 v €§
WeNLNAT0INENLNaNLE B el gmmmﬂwamgimw
y oy A e 4. 4
wabmnenemaniaes ladlamafiasiamames e
o & (5);&”-:\121. LA Aa
MIFRUINFANNeILIa® Fsaviulananusinilang
SR LU SN A AU M IMNAZaaTI N
SERTeNESTINInE AuUMaLR
U
ANENSLNLNLNAYITOINIE WA AAMIANE
VANGRIWE RPN FFTLATN mﬁﬁaumﬂﬂﬁuﬁmﬂé%'u
mwm'wﬁamniﬂwmmagﬁwaa@gammﬁ Tsemening
ﬂ%ﬁ’zyzymasl,mdﬂﬂiﬂwmmaslwqmu Tael@sunms
SRUARUNTHENNT D1ATHIUA fi’ﬁ@gmqmmwm‘
A | A o a A8 v @ | &
34mwmamaﬂuﬁmummﬁqmnwwﬂmﬂmmmNﬂ
UNSUUNILNAYIIME YingnIWeNLNaFNaRTIRATe
a 68 o o a
RanmtheanuselamigsiwiastiubitaUselomsilumg
o A a o = 2 6 a v
NN ITTN ﬂmll%ﬂﬁﬂﬂm‘l@ﬂ‘ﬁﬂiﬂﬂsﬁuﬁﬂﬂﬂﬁlﬁm@
mmé‘ﬁﬂmﬂwmmaslumﬁmmﬁﬁaumiﬂamwﬂﬂﬁﬂ'@
WASNE MBS A LRI AT R N ML IRE
PDIDIIHUAEMTHS W ANTIN MW WIS e
Au A o a o € A
WaYMI MNaNWIA aﬁvlm"mﬂwaﬂgwumﬂﬁzaﬂmﬁami
WA UNTNYBIMITNETLG mmwﬁé’afmﬂﬂaﬁﬂm
ANUULIDIANNTINA D5z WET WM nA e
AMENAUNENNAYINTOTMELATIARIRN WD
MsTURAUANNTINS DT NIEMSANINENLNA
AUEMULIMIgIMWAMINEE

Royal Thai Air Force Medical Gazette 19
[ 6 a v
?ﬂi}ﬂﬁzﬂﬁﬂ‘ﬂaﬂﬂ'ﬁiﬁlﬂ
W A NN ANEULYRIANNIIND D T2V
WENAUNNLIGVIVNTDIN6T ﬁ“ua’muu’%mﬁqﬁumwﬂsﬁﬂu
WSS RNTNIZ BN aNINsMel MaNgAIWENLNA
FNEGIILITUTIG

ad o a a v
IDAUNIFIALY
= - “ Av
mstinmessitifudiunitsraclasnsive
Fasanuadosgdamiunsfinmmeinauas
AMUEIMIFIMN AIITIRLEI N FUTILTIN
Toyalasmsaumnnguuazmssuniwelidedn ol
ToypanamiumsAnsmenig Ussnaueiy wuams
Anendemennannsme uazanansdiFouluadtinueg
WENREWENLNAYINTANME 1430 15 AL UASILTILTIN
Tayaluunasiin 3 wis leinnennaanlsmening
ninasnaelaT WennaanlsenennaeBian way
wennannlssmenmadsinganmenua A5
vy 2% . 2y
flidayaradn 28 au ludamaas idoyaan
anmuimsganimanlsneninag inang asies
Ysenaueie WUANT Waiwiosthe wennadsziims
A X A @ L&
uazwenu1a A eseaslsnentna Aiduunasiinne
Ufidvanuatlsmennaeisynn dadulsmenna
A A v k2
wnzms biannlsmennaefiayan dsenaushe
KUSWS Wi menie wennadstmsuaswenug
Maes uaglsomennasdassuganines Aduwumnas
Anvayinendawennanmsmme 3 WAy dsznaueae
LS IuaENENLALARN
awv 65 a v
mavindansuas idaya
M31duit ldsumsayd@nnamenssums
aSuprsumyiduluaymivaslasSeunennansniud
AniunneenEas svinenduafion laemsiiusimn
doyanssit |dsuaunnmanglsidoyannen 330l
AnaEhAyiuMasTmeNNGD uazansdudmeizas
R4 Y An A F; a o
Wliosalaenlsidoyasianidezfisnmsnanenns
A Y AVL 1R ca
viadaenala o Alifesvasifaznauuazanansamee
masumnlevnnat nmhsmenamsidiazilumm
ﬂ‘ A a Al Av &K v ﬂ‘ v A
s Worlvidosadudsalunaidedsliidutolumisde
fusanlasldsumsuannanuazidala (Informed

Consent form)



20 Royal Thai Air Force Medical Gazette

nmﬁns’amw&'l'asq"a

JATeifumunndayalasmssunuing
uazdmwoldedniuylvidoyausazngs dail

1. goTumMIAnINENNafaINENABNENLNA

a o o I o 6

TN KT NNIEUN NG NI SA NN LY
flasssnugudmsde smhnasmsinminedy
wentnavmsIme avanseiseulunatinuadinea
NENUNAINTINNNE

2. AULIMIFINN mn%mmmagﬁwa—
anauaT Ussnaueie §UST eyl wena
sz mauasnennanidesmaslsnemnaidumain

Aa wa o A o Yo 6§ a K

mayfjicnan I@mmmmmﬂwammwmmaﬂ 7-9 QU
1°Iﬁ?aﬂ%ﬂﬁﬁwﬂmﬂﬁj3~l 1-3 39

3. ARMLIMITHLN NnlsneLaeRsyaN
AA [~ Yy
Fafiulsaneninamnizms pflmaajamﬂiﬁqwmma

A v U Y A (% v Al
fitayan Usvnaueie Wiss mhverithe wenna
YA MIUasNeNaNAEN {IREYNMIFUIINGN 1 A3
a o vy f: £

I@wmmu@maaﬂamqas 8-14 A% a7 w3
AUNTNGH 2-3 ki

4. SULIMIFUNW NITINENLAEILEEH
guawshuafiiuumasiinesinenduneninanmaamet
3 UM Ussnaueny |ismms waswemnaides

msa mezﬁm"a;jaimﬂi'mﬁmswzﬁmiz EREY
Tunan’ warnaamasaunNuiFede lainzammmnaag
sn”mqga (Trustworthiness) $NNWIAAYAY Lincon and
Guba®

o o ¢ ! . <
1. ‘mLWUﬂWﬁﬁNﬂWHMLLazﬂﬁﬂ%‘ﬂmﬂqwLL@aZﬂiG"Lﬂ

waLAUMS Gadh

DaawmUTINEeuULeae (verbatim transcription)
WIANTIATIREIUANNGNADY ANENyTaNTInge
2. ienasneamUmMIFumMusiuuume o
Temen
A ¢ ¥ A ¢ o X
3. ﬂmmezwnasjaima%nmtmwzwmis Gtk
3.1 dwwﬂyaaﬂat,l,azvhmmm”ﬂmﬁamﬁmm
s
fldanenasnasmy

3.2 swnumuszloaiifuunnfnvase 1%

1048 FANNIANY AN UASTIUUNNNUWIA AAN
(concept) LALUUIAATDY
3.3 UWWIAAN N QNN aULALLANG19TT
1 U a Fé A a Fé ° (=1
seeng AmadoslesuaziSeuisnar ey
MNQ@M%Q@H (Subcategories)

Vol. 65 No. 2 May - August 2019

3.4 WannwnAevan wndesadbiiduunde
%uﬁzj@%u
1. mauindayasewihsmssuneallaemsdons
nBeneha o weAnasnTadsIidasa lurizdummaidsan
uaglumssunnngs

Lﬂﬁaﬁ&aﬂiﬂ%ﬂ?ﬁtﬂﬂ‘ﬂﬂua
whastafldlumeisuaded dssnoudas
wwehmslumssuymings mammmmaﬂwwﬂmama
LmLﬁanﬁnmmaﬂmﬂnmumm wiiAedaeriy
PNTINS T e mLUMSAN e aTLE MUSMS
U was A adaslaeshuade 7 Dimensions
of collaboration 989 Travis® sniszyndldlain 1.
90U (Focus), 2. WUUR (Actors), 3. mariwmnatd
ANAITINAY (Formalization), 4. 15WeNns (Resources),
5. 90T (Focus of Power), 6. 90LU0IMN3
AUAN (Focus of Control) wae 7. ihwsne (Goals)

a Vv
WNaN1333¢8
NN ANNI N D TEANIENALNE LA
YT Uazen LA FEn e NGNS
WENLNAYAIHNISLUNENAYIVNTANNE WU
1. 9autin (Focus) ludlfiqauiiansenusasilofilsusiu
fidy 4 Usensfe 1.1 wloty 1.2 lassas 1.3
NILLAUMS LAY 1.4 WAANS laufimuazidun ¢
1.1 el NY I MIEn e NS
a a 1 = [~
LLa”amummﬁmmwmﬂamamwmamamﬂﬂu
aﬂwmusnmmiwﬁmamaﬂmmﬂnm (routine work)
mmwmawmaawmmawmﬁmmﬂiﬂﬂﬂwmmamwa—
a@aammﬂmmmNﬂwaﬂmmﬁmmﬂu LauilaSeuay
ﬂwmuagslﬂmwmmammwﬂﬂgumm 9 Mife
awsEnymiazan Ml naT ey Anend
A AR A o A o
NENNAVINTONMEN DI UNASH NUA 8 UUsEaNvh
Fatlaanuann
KEMSANH “UNEHUNENLaNIIaMeT
Py- A - v
IND. Uﬁzamslmuwmmﬂﬂwmmaguwammﬂmm
UNFATWNT WAL W, Lazlssweing
1 A [~ % 6 o 1@ Fl F; v v
i aileiTaulanefumesnuoisnes weduS e sug
PN NNUANUUN YW
H1enims “a39 o) uaamvhawmdaniud
e nenfiesunausny routine wanaiin sw. Siud

v

9% routine MhAsusiAs . ITfiNasN ndngas



Vol. 65 No. 2 May - August 2019

il under gtraduated Aovnfifsnzainium duiu
mismsguamiulesrivayunidunlememan
Ao a LAy e s
2BTMERIAMILTENUANNI A UATR UL WA
12 mulaseEs nuhanunsfnmnening
uazRmMLAMIRMWEN ST TUALAsR eI
Aentuenusanflalaud marmuuarYufareuman
(coordinator at all level) WENSUNENLNANINIINFALEY
= a v 1 A (% v Y
wasin Slfisvsmenasamilolwnuynsedy Fdoamna
dolUi
| 3 { 1
Phemsdnm “mdaranstgnenina ivhwihi
[~ 7 1 A 1 =
duk medseauanasndased umsfnmuasms
a Yo A [ st [ v =
15M3 HRUReTaANIRsUHiAeImNaIMIfnmm
[ % Aa [~ I 1 A (% !
wagvimedn Wudadszauanasindanurhe
1AmsraslssmennauazIasEna BT
shetims “derisvanunuliiduionss
o A Y 2 v a A Y]
Jamanenfumidneesingeu Ansdssgaiunon
& Aa wal a A 6 A o
Nﬂﬁgmslmmfm Tefiomstiantssanuamieaniy
2 . v a AR A A
TraznaINIIHN NIUBNEEN uaamunn Wad
miﬁiusﬁmmmﬂmmmmslw ND. MU Wa. Al
aqmiﬂuwwmmmm"
1.3 MUNTELAUMT NUTMIAIUANNTINGD
TERININIFUNLILIANAITDINEN UFDIUUT NS
A X o ¢ .
gunmlaenmsvgn Wotuasingusvasd (Determine
objectives) Tilmastinymudinesyanunm (cooperate)
srharhensenmuaghensmslwnaey fadoana
diolUi
[ I 1% 6
rhemsiinm “smazuendi Janusvasaaas
a 1 [~ 1 1 A v =
Sduathsls wrennNsnfisaslsthmnunasiin
2eNAlTU M3 orientation M3 assign case WNEEYL
andeennle case fvanvane wazaennWineN1a
| o A o 13
ward Fasunghiie Widuldmaiaguszasdansms
e
henmuams “fmsssgniae 1 3% dwsy
wuwml,avaﬂ 2 T mmuwuwmvmmmaﬂﬁmw
Wuunammﬁiwmnamawm staff wazRUSM
ALY Lwaslmmmuvlmmwmmqﬁizmmaqmqm
suussnsrhemsinmiughousmeaehodingtuy
Ausiszaugeinoriheeshanstingm Wibaoshenims
v o 13
Uszauassnaunssrishioinglsyasdansnem’

Royal Thai Air Force Medical Gazette 21

1.4 PUHARNS WUNEMIUMIANENNENLNS
WASEIULI TN JenuinsonaansMIAaIwaIN
aMNTINAafe 919198 lesumINawnEe e dan

= a (% a A A I
WA belasEinAmswannewaslanunssfo3adn

& A A a v | 6
wmmahl,mmNﬂmmt,amﬁawﬁmgizwmmama
waziniseu (self development and knowledge
exchange)

themsfinn “01mseldas practice Haasyhlyt

o Ly I A& a Aa A I A&
My TN s sRniisyAnEnmw uasmaumasiin
3 o P A v & P~y Aa A P
FAveaNTUITINY 191290 IR NN IR ATNEEAG e oA
ansoeh Wgeusinsenle’

KBS MS MITuivasilin snaaandnsy

g | R A A v K o Yo v
Tssweninadh dandhsffamsdundnwmyhiesess
[ :.: k2 (% a wva v A v [
WaIANNhasnweMIUUROm ot

1 A A I 1 gl
amazlinfosaTuaeheil

“ﬂmﬂmmmﬁﬂazﬁﬂﬁnﬂmﬁﬂwumw,mag'

[ ZGAI [~ a lﬂl =3 [ [~
ENasuiffaiuanGasils Bihaudums conference

G @ A | 64 @ Vv
waeniumsuanifeusshsemIsETIua U N

6 v a Y a dld Y ia ua an v
DANTLADINYNIAWITINITAR @Ugumwﬂuﬂauﬂﬁlm
Wannenug e

Y 1a wva AaAa Y awua A v v A
2. WURIG (Actor) hm;umgum e @sf;mumﬁaﬂu

= v | A = A ua v KR
miNﬂLLa::&ﬂwmwmquNa"lumsNﬂmﬂﬂgummuﬂﬂﬂm

a a = o v v oA A
Taeineazdun fo mm@@ifgmumsﬁaﬂuﬂﬁwﬂmﬂ
UitRlae ldhummbuagldnanetmaneni (position and
job assignment)

hamstinm “{3ufierouvansasnuiife
Y v = (% v a ° 1 ldl 1 gl [«
PAAINBIMTFNI LA LA NN AN T
W BT hhemsenELa MR AW g
YN TSN NALAL RN 1L ST WA
D 9 ve A E o r oy, -
ﬂaﬂmmmmmnﬂmq LGNS TLAINAM TN

A v A 2] £z U
msinvasinGen Tymiadadasuastaisuauglusoy
Ausnuazmaiin ludifaqei

dhetdms “i3ufiaseulumsissauamie

ldl Y Yoo v ldl =
WenLnaf basuNaunsny I minf Useanuna giln
R T | I AT R e U T ENGTTR UL AR I Sra gy

A L o oA & Py P
MIUIENUNUEDINTEUN S BUNNOULUBYN8aR9

v,
ﬂizammﬁsluﬂmmiwmmaLiwfﬁuﬁfiwmiﬂizmmm
o R v o A A X "
ﬂmmmNﬂmaaﬂizmmmmuslmw@LLaL‘samag



22 Royal Thai Air Force Medical Gazette

3. MIMUUATIANAITNAY (Formalization) 1AGM3
TMUUATaANAITINAUYRIA NN INL DTerheaiung
ﬁﬂmwmmaﬁuﬂmuﬁmiﬁgmmwﬁ?u fszduaheny
2 Usems fa TaanadlumInemmNuiInmMaTNtu
(mutual development) mmwmaHLLaumﬁweumwaﬂam
o19MvEvdL LLawm'i@mmmmmgﬁemaﬂw,mamﬂ
w\'lmmmmvlfat,l,af; (follow regulation)

3.1 TOGNAI UMTNEIITIMTIINTA

fhemsdnm nafenassdlatuiivgasio
ﬁq@uﬁvl,@”‘ﬁ?”uwafﬁ?”uﬁﬁqﬂismﬁmﬂﬁﬁ@ﬁﬁamw Aol
mmimuamvl,mmmmammwWiawwmwaﬂﬁmamm
SetiduTIN mimﬁf;mﬂmmawmuawvlﬁw@mm
waenld wsanantiuiasnennaluunssfin sfwann
Sl

FhenAms “Aefinpsnssnnaams st
wmmensslifianugeumside sudenisise wn
AltnTehvsarhemeiufaefann iInasasians
saflalwsasmehisy Aameisesastule
Uselemiiasaarhe

3.2 mIanawvheungzday
fhemsdnmn “sidewinGewses feasfien Tnsewsd

k% a ;:i Y 1 [ ¥
BRRIERTENZIYYIEY uiwa NWﬂQSI@%ﬂ?S‘H’m £87191N ﬂ%‘lsﬂ

U a L2 Yo a [~3 (=1 (2
malhrsudeuanld daslitnSewdiudunnudy
WWAND namyaheanaIn ward NTEMWYNNIL
6098 an NN ILd HUT 9209 NIT ULBILAL YD
lsswentnase

HUU3MS Ui uua a9y aNTaanadn
AWU-FanTnen feuiasiimIsusudanseny 8 L
v Hga o | L A &
Sunffeimauin ward lWseeguds sl ward fag
U 1 R ¥ [~3 v v o ]
dosron 8 las weiddiululdinfeennlinwivsudons

! AR ] o A G Ga
weuasslallafinue 2-3 T luaneiviuAde
;il [ ] ay % Z v ul
anuagastluaned Su-donadadseg anifdidists
Sufiegase Wiwmwda sineusashmangsudouiie
3l
4. M3WeNS (resource) WIGNSNENNTIRIANNTINGD
SETREMUUN AN WENATUED LSS I
fszdinady 2 Usems Ao MANNENME FNHE
(reasonable) ABAANNRBINFDANNADINT WAY
Remadie wsnzansams Fiaymatiumasinena
(helping each other) AamafraLSmMsuazmsdne

Vol. 65 No. 2 May - August 2019

L A A o o Ao oA A A va
fatramdadatunasiuluseniediniseuiinUoa
vuvagthe

4.1 VANMIFNGFNHS (reasonable) Fans
POUIUAUEIIEANNELAIN loun WD ans

PUNMUE LazIUUTTan H1emSEnm i3agd
preceptor |9 i 40 % TasdwuNsEReaIdg
strict snniazedin llaRen uds preceptor ey
on duty Mia% off duty "L@L’Jiau 1,400 UM s
LT mazas dafiinuazenuw s lasums
siuaymanuvasiinduached uaumAladnsutiszanos
AaaLwiaenamangas

#eu3ms “Preceptor inna 38NN Ve,
aelalleldusazduendusmngainensudasiogie
@A A 1 Yo A [« 1R

WaTRMSLgaiime ALY W Seudhumasiin
Ademamsnzand fasudfiaginnifivaguan
ArsmaaaNg smfininidn 3 Wasmmensiinmneas

v A U 954 til U [~%% a U d\/l’ U
maTTinEemNImndasm st awE s L mad e
YszamHmuanumanzas

T off BNUERINTIIEIN G Sitlel 1,400
1/ 133 Preceptor § WNISEW 6-8 A% Iatsay 1,400
UM AR

4.2 m?ﬁwma’*alﬁaga (supporting each
other) AamNAIELSMIUarMIFNIA19TILNAD

A o 1y Ao oA & A va o
Gmﬂw,l,amﬂmzmnwumimwﬂﬂgumuma@ﬂw
shemséing “tisygainniasmuheaaiungLn
ozlsl lhaufhuesosmen gunsalllienzan nsudh
Sunanesunll wihssimssdinh faclameauh
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