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(Special Articles)

How is Human Resource Important ? (Partl)

Khanuengnich Anuroj Ph.D. (HRD)

National Defence Collage, National Defence Studies Institute, Royal Thai Armed Forces

Correspondence to : anuroj48@hotmail.com

Human resources are the key to drive the organization to its goals. Human resource planning
including recruiting, developing, maintaining and utilizing human resources is therefore emphasized

in most organizations. This is for the maximal benefit, stability, prosperity and sustainability of the

organization.
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511 3 PEST Analysis Model
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