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Original Article
Burnout and Associated Factors among Nurses at Songklanagarind

Hospital

X . 1 . . 2 . . 1
Siwat Thamrongvisava , Jarurin Pitanupong” and Wisarut Srisintorn

"Department of Family Medicine and Preventive Medicine; “Department of Psychiatry, Faculty of medicine, Prince of Songkla University

Abstract:

Introduction: Burnout syndrome 1s a psychological condition that occurs when a person is unable to manage
chronic stress. The syndrome is composed of 3 aspects, namely, emotional exhaustion, de-personalization, and
decreased personal accomplishment. Objective: To study the prevalence and associated factors of burnout among
nurses at Songklanagarind Hospital. Method: Cross-sectional survey study in nurses at Songklanagarind Hospital
The Maslach Burnout Inventory (MBI) was used. The data were analyzed using multiple regression analysis.
Result: In accordance with a sample group of 492 nurses, the prevalence rate of emotional exhaustion resulted
from workload is found at high level (35.4%), while the levels of de-personalization and decreased personal accom-
plishment are low, at 87.2% and 55.9%, respectively. The associated factors of burnout in emotional exhaustion
are the number of years in work, dedication-reward imbalance, and over-determination. The associated factors
of burnout in de-personalization are their department, the number of years in work, dedication-reward imbalance,
and over-determination. Finally, the associated factor of burnout in decreased personal accomplishment is mar-
rital status. Conclusion: The subjects were at high level of emotional exhaustion from work. Many factors are
related to burnout in each dimension. Dealing with these factors may relieve and prevent nurses from burnout.
Keywords: @ Nurse @ Burnout @ Factors
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Table 1 Yoyatladediuynaa (n = 492)

Snuasiialy n (52282
LT
il 12 (2.4)
VI 480 (97.6)
oy (@)
Finde + d’mtﬁmmummgm (Houga-+Ngo) 37.2 £ 10.1 (22-60)
WD
varhe 338 (68.7)
WHUNAY /] (HihouonuazaainTLe) 154 (31.3)
BRIV
la 260 (52.8)
HeR 214 (43.5)
nehF/mehe 18 (3.7)
Hymaingn
i 176 (35.8)
NH 316 (64.2)

Falarnom ulsenennassa ez uns @ luy/duani)
Mty + dnudeuuunasyu (Horga-snngn) 55.1 + 14.6 (32-112)
MOIaVUNIAoNN SN N AETaASIUNS

a

Y 49 (10.0)
h 443 (90.0)
g (@)

'
a

by + dandeuuunesu (Houga-ange) 14.3 +10.1 (1-38)

Table 2 11 IUNGHFIDE NI IUNMNANA [ IENARILATI NN LA N AR LU LA TN SN ALY
T (0 = 492)

ﬂ'J'l&leSjaN@la‘llﬂQﬂ?TNYjNLﬂkLazNa@lﬁﬂJLm% n (%'as;laz)
{sigiuga (ratio > 1) 290 (58.9)
&39a (ratio < 1) 202 (41.1)

44 o .
mwsgauwmmnulﬂ (overcommitment)
Ainde + dusdeuuunesyu (Houga-unga) 147 + 2.2 (7-22)

Table 3 SmuNgudathsmuaA lFNaRIBINNNTUAYHARBLUANNU UUNMAEEFUGNS ] Ja9aNsehs

FsnniAnly
ﬂ'JTNS!\‘iS:I;%SL%\ﬂWﬁN'mLﬁ%VLﬂ (overcommitment) mwvjmml,azwamanLmumm'm
lsisaga (n = 290) 398 (n = 202)
# 61 (21) 121 (59.9)
1hunans 99 (34.1) 49 (24.3)
oy 130 (44.8) 32 (15.8)
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Table 6 ’imezﬁﬂﬁaﬁLﬁm%’aaﬁummmﬁaaﬁwmamsmﬂmﬂ%ﬂﬁ%me::ﬁmmmmaywm@m (Logistic Regression

Analysis)
oS Beada anuwitaedmearsaied
Crude OR (95%CI) Adjusted OR (95%CI) p-value

g (1)

15 1 1

6-15 1.52 (0.91, 2.53) 1.45 (0.83, 2.53) 0.19

> 15 0.61 (0.38, 0.97) 0.51 (0.30, 0.85) 0.01**
A AR AUBII AT NINUA AR

GRT 1 1

\IS\IIHNG}’G 4.39 (2.95, 6.52) 3.50 (2.31, 5.32) 0.000**
mmsg'asﬁluﬁmmﬁuvlﬂ

o 1 1

1unag 2.00 (1.27, 3.17) 1.96 (1.19, 3.22) 0.008**

AN 461 (2.75, 7.74) 3.90 (2.23, 6.83) 0.000**

1
a

**p-value < 0.05 (Adjusted a1 Taymane lushanululsmeninassauesuns houidusenuiioannlsmennasmem
ueduns oo A llangATRIIBMIIMUALHARELINY, A s iTisnnAly)

Table 7 3L@iwzﬁﬁaﬁaﬁﬁm%aaﬁumia@mmLfmu@ﬂaT@Eﬂ%ﬂwﬁmmﬁmmmaaElwvmm (Logistic Regression Analysis)

v dd w Msanenauuaaa
{adaninaazas C

Crude OR (95%CI) Adjusted OR (95%CI) p-value

WaUN
WHUNAU 7 (HheuanuasARTNTLeY)
alel

g (@)

1-5
6-15
> 15

sl lalsug TR HARLNY
GHER
Tslamng

mmagﬂﬁuﬁmmﬁuvlﬂ
i
thunang
5

1
0.52 (0.30, 0.89)

1
0.98 (0.52, 1.84)
0.43 (0.21, 0.88)

1
2.73 (1.46, 5.10)

1
1.90 (0.92, 3.94)
3.68 (1.93, 7.02)

1
0.41 (0.23, 0.73)

1
0.86 (0.45, 1.67)
0.30 (0.14, 0.64)

1
2.05 (1.06, 3.97)

1
1.93 (0.91, 4.10)
3.29 (1.66, 6.50)

0.002**

0.664
0.002**

0.032**

0.089%*
0.001**

**p-value < 0.05 (Adjusted 918 uwun e anallalannauosajumuaNanaUY anaajssiufisnniiuly)
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Table 8 AemgithivifendasiumsanenadiSasmynaalaglinsiienzienunenaenygas (Logistic Regres-

sion Analysis)

nﬁammméﬁadmﬂ.mﬂa

fladafineatas
Crude OR (95%CI) Adjusted OR (95%CI) p-value
WSO
15 (n = 260) 1 1
Fu3d (n = 214) 0.62 (0.43, 0.90) 0.62 (0.43, 0.90) 0.011**
neh9/meny (n = 18) 0.39 (0.13, 1.11) 0.39 (0.13, 1.11) 0.077

**p-value < 0.05 (Adjusted 21g snmzmn Falssmavhalulseneninassameiuns ogom)
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