e279136

2M3EAITITUFUUATEVAINANY ISSN 2985-251X (Online) Uil 6 atiudl 1 unsrAu-wwIEY 2569
Thai Journal of Public Health and Health Education Vol.6 No.1 January-April 2026

1

JadendenanaseAunnalgunazaiRNiueAsaIAnTuaIyAaINg

L% o =
#0IUUVIINAUIINT UUNYL
nassas Mnewles Tvnsal auuaud
wingmIasIsuguAansuUnudin uninendeunusiil

o

(Fufisuunanu: 2 Sunau 2568; Tuituhle: 9 Wwey 2569; Jutneusu: 13 Wwney 2569)

UNANEa
a o dy @

N9 ldugasnm Anviwuunainuing inguszasdivedinet 1) szAuanuauuazAUENTUse
B4ANIVRIUAAINTANITUUITIANIIA T 2) u5egelasian1su]udAuvesyaainsan1duu1sausigs
3) deyadiuyana usegdlarenisufuinu duseduaugularaIUENRuYeUAAINTAITuUITIAUIINS

' (Y

nauAle819 91U 231 au laenisquuuuiiszuu e eadled ldluns3doidunuudsaduniugy way
wuuaaualuN1ITIUTINToyadIuUARa SEAUANATLAZANUNNTUS wazisegslasian1sufuRau Ayl
YBIANNABAAG DY WU 0.94 UazArAuetuvaAs ooy lawindu 0.98 afdfldlunsinses

Taya laun AFesa Anade diudeduuninsgiu adflaauais dudssdnsanduiusveniiesdu alusuuu

Y

(YY)

uardiATIEnIsnneEENMALLULTUABY fvunseRUTedRmeadai 0.05

Nan5398 Wudn 1) seiuanugusazanuynituieesdnslasudlanadsegluseiuin (X = 3.96,
SD.=0.79) 2) wssgslanensuvAnulaesindaiedveylussdvuiniian (X = 4.26,SD. = 0.73)
3) A fus dnwaigauitin ldfianuduiusiussiuanuguiasanuyniusessdnsuesyaaing ey sz
Msfnw fanuduiusiusziunuguuazanupniuiessAnsyeayaaing sg1eiifeddymeadafisziu 05
ws99ladansUURMUT NS NasroTEAUANNAULAL AU NI UABBIANTVBIUAAINTANITUUITIAUITIAS
Yovay 82.00 (B =22.32 p<.01) e aiitivddmaaiaisziu .01 Telauouuy duaduliyaansiusagdlaly
suanufuaduny anudusaluau maufsinuilivingay waratafnisid avdemaliyaainsd szdy
ATULAY AN WURDEIANTINAT UMY

ANEIAEY: AIUEY ﬂ’J’]ﬁ,J%IﬂW‘LJG]IEJENﬁﬂi uranng

*HIURAYIUUNAN: ivaT3ad vneidles; 6701335690001@ptu.ac.th

v

1/13




e279136

N\ NMIETAIBITUGUUAZFUN AN ISSN 2985-251X (Online) Uil 6 atiudl 1 unsrAu-wwIEY 2569
/ Thai Journal of Public Health and Health Education Vol.6 No.1 January-April 2026

Factors Affecting the Level of Happiness and Organizational Commitment of

Personnel at Bamrasnaradura Infectious Diseases Institute, Nonthaburi

Tippawan Taimuang' Vatcharaporn Chunsandee

Master of Public Health Pathum Thani University

(Received: 2 December 2025 ; Revised: 9 April 2026; Accepted: 13 April 2026)

Abstract

This quantitative, cross-sectional research aimed to study: 1) The level of happiness and organizational
commitment of personnel at Bamrasnaradura Infectious Diseases Institute; 2)The work motivation of personnel at
Bamrasnaradura Infectious Diseases Institute; and 3) Personal data and work motivation, in relation to the level of
happiness and organizational commitment of personnel at Bamrasnaradura Infectious Diseases Institute. The
sample consisted of 231 individuals selected using systematic random sampling. The research instruments
included a happiness assessment scale and questionnaires for collecting personal data, levels of happiness and
organizational commmitment, and work motivation. The content validity index was 0.9 4, and the reliability of the
entire instrument was 0.98. Statistical analyses included percentages, means, standard deviations, chi-square tests,
Pearson-Spearman correlation coefficients, and stepwise multiple regression analysis. The statistical significance
level was set at 0.05.

The results of the study found that 1) the overall average level of happiness and organizational
engagement is at a high level. (X = 3.96, SD. = 0.79), 2) the overall motivation for work performance is at the
highest average level. (X = 426, SD. = 0.73), and 3) gender, job position, and job characteristics have no
relationship with employees’ levels of happiness and organizational engagement. Age and education level,
however, are significantly related to employees’ levels of happiness and organizational engagement at the .05
statistical significance level. Motivation toward work performance has a significant influence on the level of
happiness and organizational commitment among personnel at the Bamrasnaradura Infectious Diseases Institute,
accounting for 82.00% (B: 22.32, p < .01).Recommendation: Enhancing employees’ motivation in terms of job
security, achievement, appropriate job assignment, and good welfare benefits will result in higher levels of
happiness and organizational commitment among personnel.
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