lm NsaswaIvIanNS:NSIDASISNUGY

WULFIRBITIRINADBINNTTAUENTTUIN9B1TIBNINY
aaswguaiufiRemlumiseudnisugugfiine

qiminn iRz
FIUTT NANNINT**

UNAALD

NSANHUBINTTUHILLLNIAFATINNATIH ﬁﬁmqﬂﬁzﬂqﬁlﬁﬂwm@uLmuémm@qmmxﬁmm
ﬂu'ﬁﬁauzmﬁu%ﬂ”ﬁm%qamﬁmmw?Jﬁm@ﬁﬂg’jﬁﬁmﬂuwﬂwU%miﬂgugﬁTwa Treuuus1aed
NNNﬁﬁ’m@\‘m’]L“V1QTuﬂﬁﬁﬁﬂﬁﬁﬁT%LLuqﬁ(ﬂﬂﬂ‘i‘iﬂuﬁ“ﬂ’ﬂ\‘i Spencer ﬂ’Nq'Nﬁﬁﬂﬂﬂdgﬂﬁmﬁﬂﬂi@ﬁﬁ%ﬂﬁ‘ifﬁm
memﬁgummﬂﬂwmm@'ﬁﬂ;jﬁﬁqmsfwmﬁu%mﬁﬁgugﬁfm 71934 940 AU (BRTINITABLNAL
Saaay 72.1) mﬁﬁu%mjﬂsf%mamLmuﬂﬂumumﬁﬂwfﬁéumﬁLmﬁzﬁ%mj@ﬁqmﬁﬁL%Q‘W'ﬁﬁmmm
FAFNITARTIEA ImaaNn1T i aTeaEedaelUsunaN AMOS

w@m'ﬁﬁﬂmLLUUfﬁmmL‘%qrmLwyﬂmﬂuﬁ'ﬁauizmﬁﬁmim%ﬁﬂmﬁﬂﬂﬂqwmmﬂﬁﬂg‘jﬁﬁmu
waiiqau%m'ﬁﬂﬁuqﬁfm Tne 4 flade Usenavgiay Usyaunisod ANNS ATANEOILIRNIZYARAR UAE
e ln19UsnM5eeunly aIN19088 U8 AHLLTUTIHIBIRNTIONTNITLEN1T8 B e [F
3088y 56 LmurﬁmmL’-E'\‘nmmGpjmfomﬁﬁﬂu‘zﬂﬁ'ﬁu%mﬁm%fmmﬁﬁﬁﬁwmmﬂLLmﬁmmmuz“ﬂm
Spencer mmm@%mﬂgﬂu:ummﬂmﬁau:m'ﬁu%mﬁm%mmﬁﬂ?memm@ﬁﬂg‘jﬁﬁmu&fwmﬂ
VAmaUgunRneliA (X = 0.71, df=1, p = 0.40, CFl = 1.00, GFI=1.00, RMSEA =0.00) TaeinzTuns
13N19973815 HENENalAURTININLINABaNTINHENITUEN1981 88NN asNe LA 19 T
AN NATRA (B =0.56, p<.001) FIUAMUANHULANITYAAR ANTNZUATLTERLNTITHNTVINIHEEY
e RBNENA lasfaNNIILINARENTIONENTITUENNT  B1BneuTYaIne UIaNIwinE NS
U3MeeEaewsle (B =0.44, p<.00T; B =0.07, p<.001; B =0.05, p<.05) ANHAIRN HBNAINIHNL
dsinmziunnsuannsengaenteiiiuiiesefananssynineanssanynisuinisandosunsouazilede
Vinunean

wamﬁ%ﬂﬁyfim,uuémmL%\‘immG;?Jmﬂmiau:ﬂ'ﬁu%mﬁm%fmmﬁﬂ AN UG
Gfum'ﬁﬂ’mmmﬁ'ﬁmuzﬂﬁ‘ﬁu%m'ﬁm%q@mﬁmmwmmﬂﬁﬂg’jﬁﬁqﬁuTumﬁqau%ﬂﬁﬁﬂguqﬁTW i
ﬂﬂﬁﬂ%’ﬂﬂ@dﬂ’@uﬁﬂq‘iLéuwﬁﬂﬁﬂw?ffum‘ﬁu%mﬁm%fmmﬁﬂﬁﬂulﬁué’uﬁuLL'ﬁﬂ

ATRNATY 1 WULTIRBAUTIFIIG, ANTIONT, WA, NTUIN1987TeWdY, Miagu3n1sUgugR, wuafia
ANTINULUBY Spencer

* WIUNARENENTIUIYNIT MEIAUN1TENEITFRRIUET TIMTAGNTTYE
** SRIANENT19199 NATINTTNYTLNANITITEY mmxmmﬁmqﬂmm% HAINYRUNAAN



Nursing Journal of the Ministry of Public Health m

A Causal Model of Occupational Health Service Competencies

Among Thai Primary Care Unit Nurses

Suwattana Kerdmuang*

Surintorn Kalampakorn**

Abstract

A cross-sectional study was designed to examine a causal model of Occupational Health Service
Competencies (OHSC) of nurses working in primary care units (PCU). A hypothesized causal model based
on Spencer’s competency concept was used. Multistage random sampling was employed to obtain
940 nurses working at PCU nationwide (returned rate: 72.1%). Data were collected from the mailed
questionanaires and analyzed using descriptive statistics and structual equation modeling in the
Analysis of Moment Structures program (AMOS).

The findings revealed that four components of OHSC of nurses working in PCU, including OHS
experiences, OHS knowledge, OHS traits, and OHS skills explained 56% of variance in the subject’s
OHSC. A causal model based on Spencer’s competency concept explained OHSC of nurses working in
Thai PCU well (X2= 0.71, df=1, p = 0.40, CFl = 1.00, GFI=1.00, RMSEA =0.00). The OHS skills had a
total direct positive effect on OHSC of nurses working in PCU (B =0.56, p<0.001). The OHS traits, OHS
knowledge, and OHS experiences were found to have an indirect positive effect on the OHSC of nurses
working in PCU via OHS skill (B =0.44, p<.001; B =0.07, p<.001; B =0.05, p<0.05,
respectively). Moreover, the OHS skills were found to be a mediator between OHSC and other predictors.

The research findings indicate that a causal model of OHSC of nurses working in Thai PCU could

be used as a guideline in improving and developing OHSC. The interventions should start at OHS skills.

Keywords: Causal model, Competency, Nurse, Occupational health service, Primary care Unit, Spencer’s

competency concept

* Registered Nurse, Proffessional level / Sirindhorn College of Public Health, Suphanburi

** Associate Professor / Department of Public Health Nursing, Faculty of Public Health, Mahidol University
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