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Development of a Cultural Servant Leadership Training Curriculum for Nursing
Students at Saint Louis College in response to the ASEAN Community

Mayura Noppornpanth*
Pimprapa Amornkitpinyo**

Taneenart Na-soontorn**

Abstract

The objective of this study was to develop a Cultural Servant Leadership Training Curriculum
for Nursing Students at Saint Louis College in response to the ASEAN Community. The study was
composed of 4 steps: 1) assessment of the need for training; 2) development of the Cultural Servant
Leadership training curriculum; 3) implementation of the curriculum; and 4) evaluation and improvement
of the training curriculum. The sample consisted of 30 first year nursing students. The research
instruments were composed of 1) knowledge related to cultural servant leadership; 2) attitudes related
to cultural servant leadership of nursing students; 3) self-evaluation related to cultural servant leadership
of nursing students; and 4) assessment regarding appropriateness of the training curriculum. The
reliabilities of the instruments were 0.71, 0.78 and 0.95, respectively. The research utilized a one
group pretest — posttest design. The statistical methods included standard deviation and dependent
t — tests.

Results revealed that 1) the training curriculum of cultural servant leadership for nursing students
in preparation for the ASEAN community consisted of 4 cultural servant leadership perspectives that
composed of 12 components. These components were arranged into 4 sub-training curriculum for
nursing students 2) the knowledge and attitude after using the first training curricula were significantly
higher than those of before taking this intervention (p<0.05). The total score and each category of
appropriateness of the curriculum was high. Self-evaluation related with cultural servant leadership for

all aspects of the nursing students was at a good level ( X = 4.23, SD = 0.41).

Keywords : Cultural Servant Leadership; Development of a training Curriculum; Nursing Students; ASEAN

community

*Nursing Faculty Saint Louis College and Student of Doctor of Philosophy Major Educational
Administration and Leadership Saint John’s University; e-mail: mayhue87@ gmail.com..

** Faculty of Education, Saint John’s University.
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