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District Health Management Learning: Roles and Perspectives

of Academic Institutions (AI)
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Abstract

During the period 2007 to 2016, the Thai government has continuously attempted to develop the
District Health System (DHS) in order to provide encouragement for the development of relationships and
self-care among community members. The policy of the District Health Management Learning (DHML)
project aims to increase the competencies of the Learning Team (LT) to accommodate differences across
community problems and contexts. The process of learning exchange is used in this project by using the
Participatory Interactive Learning through Action (PILA) and the collaboration of the stakeholders in the
community. Learning processes used to develop the District Health System (DHS) consisted of Learning
and Coordinating Center (LCC), Preceptor (P) and Academic Institutions (AI). According to the project
processes, there was a preliminary evaluation of the District Health Management Learning Project in
Thailand (DHML) in 2016 and the self-development survey of the faculties of colleges under the Prabo-
romarajchanok Institute for Health Workforce Development. The evaluation states that learning the roles of
Al is very important for driving the process of the DHML. This encourages the LTs to understand and be

self-reliant in accomplishing the project aims. Moreover, Als have to organize and learn together with LTs.
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