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Reflection Pathway of Humanized Health Care Learning Process Reform
by a Simulated Family Model to a Community of Practice
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Abstract

Praboromarajchanok Institute, the Ministry of Public Health has stated that their graduates should
possess the humanized health care attribute. The colleges under jurisdiction of the institute then designed
a learning process to produce the graduates with this identity. A humanized health care learning process
by a simulated family model has been a pathway for the colleges to produce the graduates with
a humanized health care attribute, and to develop other health personnel in health services, as well as
health volunteers in communities. The authors analyzed and synthesized knowledge from experiences of
the humanized health care learning process to reflect a pathway of learning from humanized health care
learning process by a simulated family model to a community of practice, namely “Borderless smart
practice group”. The pathway composed of 2 phases, which were 1) transforming humanized health care
by a simulated family model to a community of practice; 2) building faith and wisdom of practice using
dialogue, learning from creative reflection in the professional learning community, leading to

a sustainable of life-long learning.
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