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Nursing Instructors and Work Happiness

Boonyapa Pokasem *

Abstract

Nursing instructors have several responsibilities, including teaching both in classes and clinics,
providing academic services, conducting and developing research in response to teaching and learning
activities as well as supporting and maintaining Thai culture. Moreover, paperwork for academic quality
assurance and nursing institute accreditation also need to be prepared and completed. With this workload,
nursing instructors have decreased their personal time. Proper time management for duties may influence
the work happiness of nursing instructors. This article describes and discusses the definition and importance
of work happiness, composition, assessment, influencing factors on happiness, as well as suggestions for
improving work happiness for nursing instructors. It would provide useful information for nursing instructors,
nursing education administrators and persons interested in this topic to use for further studies. Ultimately,
nursing instructors would have improved work happiness which would result in strengthening of the

organization and better job development.
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