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Office Syndromes and Office Syndrome Prevention Behavior
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Abstract

The aim of this descriptive research was to investigate the relationships between
health literacy regarding office syndromes and Office Syndrome Prevention Behavior (OSPB)
among 296 support personnel who use a computer for their work at a university.
The research instruments were self-administered questionnaires with three parts consisting
of demographic data. The health literacy over all of the office syndromes with confidence.
81. The behavioral syndrome prevention office syndrome with confidence. 87. Data were
analyzed by descriptive statistics and Pearson’s correlation coefficient statistics.

The research results found that overall health literacy was at a moderate level of
43.2%, followed by the high level of 302% and 26.4% less. OSPB score was at the
moderate level of 38.9%, followed by a low 35.8% and a high 25.3%. Health literacy was
positively associated with OSPB. For each component, it was found that self-management
(r=0.317, p < .001), communication skill (r=0.314, p < .001), media literacy (r=0.213, p < .05),
and decision making skills (r=0.169, p < .05) were positively associated with OSPB.

Keywords: health literacy, office syndrome prevention behavior, office syndromes
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A3 1 90U Tosar Aedn uazduDsuuNIATIIUIBINENAIDEN  TIUUNANTAL
AMuTBUIMuganMngreseeniindulasn (n = 296)

m'msauﬁﬁ'mqmmwn@:umnﬁaawﬁmﬁﬂmu U Sowaz
mﬁmaué’ﬁﬂuqmmw‘lﬂﬂﬂu (M=1335 SD=28.8 Min = 76 Max=240)
JLAUNIN (147.6-240 ATLLULU) 90 30.3
JeAUUUNAN (119.4-147.5 ATLLULU) 128 43.3
LUty (76.0-119.3 ALLIUL) 78 26.4
1. msdhieiayagunwuazyin1sganw (M=229 SD=7.8 Min = 10 Max=50)
JLAUNIN (26.7-50.0 ALLLUL) 73 247
JLAUUIUNAN (26.6-19.0 ATLLUL) 157 53.0
Jeautipy (10.0-18.9 AZLLUL) 66 223
2. awj anadile (M=54 SD=2.1 Min = 2 Max=10)
JLAUNIN (10.0-6.6 ATLLUL) 82 27.7
JLAUUUNAN (6.5-4.3 ATLLUL) 114 385
JeaUine (2.0-4.2 ATLUL) 100 338
3. vinyen1sdess (M=296 SD=7.5 Min = 10 Max=47)
JLAUNIN (33.5-47.0 ATLLUL) 69 233
JLAUUIUNAN (25.9-33.4 ATLLUL) 155 524
JeAUiaY (10.0-25.8 AZLLLL) 72 243
4. vnwensdndula (M=233 SD=72 Min = 10 Max=45)
JLAUNIN (27.0-45.0 ATLLUL) 81 274
JEAUUIUNAN (19.7-26.9 ATLLUL) 157 53.0
JeAutipy (10.0-19.6 AZLLUL) 58 19.6
5. mﬁwhﬁ’uﬁ'a (M=247 SD=69 Min = 11 Max=49)
JLAUNIN (28.3-49.0 ALLLUU) 76 257
FLAUUUNAN (21.2-28.2 ATLLUL) 101 34.1
seaudas (11.0-21.1 ATLLUU) 119 402
6. N1IIANIIAULDY (M=275 SD=7.6 Min = 10 Max=46)
JLAUNIN (31.4-46.0 ATLLUL) 77 26.0
JeaUUIUNAN (23.7-31.3 ATLLUL) Q0 304
JeAUiaY (10.0-23.6 AZLLLL) 129 436
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A3 2 U uazieparaedngumete uunamungAnssunMsilasiunguenniseeniin
Fulasn (n=296)

waiinssunsilaviunguemseaniinBulass FIUIU Souaz
JLAUNIN (29.3-46.0 ATLLUU) 75 253
JLAUUIUNAN (22.5-29.2 ATLLUL) 115 389
Jeautipy (13.0-22.4 AZLLUL) 106 358

(M=259 SD=6.7 Min =13 Max=46)

A3 3 AdsERvBandiusanudiusTEnIneNNTaLIugTwiuwgAnssuMsilaeiu
n@ummsaaﬂﬂm%ﬂmu (n = 296)

waAnssumsilasiunguanis

avALsEnaUANTBUSIUgBNW saWiadulasy
r p - value
ﬁ'mlsauﬁﬁﬂuqmmwl.f'imﬁunq'ummsaawﬂmﬁu‘lwsﬂmaszu 455 <0001
1. madhiledayagunnuazuinsganw 001 980
2. a3 Aanadnla 006 937
3. fnsemsfeas 314" <.001
4. yinwznmsdedula 169* 032
5. Ms3wiviude 213 007
6. NIIANIIAULEY 317" <.001

* p<.05 * p<.01 ** p<.001
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