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Registered nurses’ preceptorship roles as perceived
by new registered nurses,
King Chulalongkorn Memorial Hospital

Saranya Khumpeace, M.P.H, RN*

Abstract

The objective of this research was to study the perception of new registered
nurses on the roles of their preceptors in King Chulalongkorn Memorial Hospital.

The sample comprised of one hundred and one new registered nurses who
started their work at King Chulalongkorn Memorial Hospital in 2008. The instruments
were questionnaires for evaluating perception separated into 6 preceptorship roles
(role of model, role of educator, role of learning supporter, role of supervisor, role of
counselor and role of evaluator). The validity were evaluated by experts with a content
validity index of 0.84 and Cronbach’s alpha coefficient of 0.97. Data were analyzed
in terms of frequency, percentage, mean and standard deviation.

The results revealed that new registered nurses perceived that their preceptors
performed good preceptorship roles (X = 4.09, SD = 0.63) overall. The mean score
of each preceptor role from the highest to lowest were as follows: role of model
(X = 4.21, SD = 0.63), role of supervisor (X = 4.16, SD = 0.62), role of counselor
(X = 4.09, SD = 0.70), role of evaluator (X = 4.06, SD = 0.70), role of educator
(X = 4.05, SD = 0.63) and role of learning supporter (X = 3.92, SD = 0.70)

Keywords: preceptors, new registered nurses, preceptorship roles

* Professional nurse, King Chulalongkorn Memorial Hospital
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